AGREEMENT

Between

b/

—&— Rhode Island Hospital

BROWNHealth

UNIVERSITY

Teamsters Local Union No. 251,
International Brotherhood of Teamsters

2026-2029

Matthew Taibi
Secretary Treasurer/Principal Officer

Paul Santos
President

Gary DaSilva
Business Agent




TABLE OF CONTENTS

BETCBIMENIE .o mrevissanesmesssnssarsamsransosssrasmasswnms s sosmrnsesns aes ehamsns 1omavanss smnsanssnnss hendnssansedie i o 4554 655 i L6244 484 Sbmamnmeaammmns e 11
PEAINIDIE, s suosivsssoimessmunssssissssssonssvsusmasnesss s syesm5iss5ssssss s vansoossns 455 ss 0344355 1455998 5545+ EE¥HHHs V004 8 FHRH RS VS oH LA A RS 05 11
ATHICIE 1 — SEPAabILILY....cc.eiuiiiiiiriiiiiie e b ekt 11
Article 2 — NON-DiSCIIMINALION. c...uvieieeiieitieieitieie st eiesre sttt e et eseesteestesbeseeeseeshesaseseesaeeseesreeneeasentsssesrneaeens 11
SEOUION L esmuneramsonssnssnssonsssmmmesssess snossonnssnsss sss s mes 585w as oy 455000 5085 (0105558205 RO R A SR S S RS 11
SCCHION Dicsvanisnsrsshsassssamnnis soiois s s sssian e e sinss5300n5e 56575555 555 6¥5 5 45545 Hosid 03353 500 A N3 S 0 SR A SHR AR S S 53 12
Article 3 — Recognition — Skilled MaiNtenance..............cocueruirierieriieririenieneenieereeeenee e eeeseeseneeeseseessessneees 12
Article 4 — Recognition — Non-Clinical and Clinical SUPPOIT.......cc.ooeiuiiiiirireninercirciecceticre e 12
ATLICIE 5 — UNION SECUIILY ....ccuieitieuiiieiiiitiei ettt sttt e ettt sse e eesbe et e saesaeestesbesaeemtesreensesaeesesbeneennesnnnnes 12
SCCTION Locsisinsciuns so umsmsss vnussoomsmin s cosmsnsmas o5 suss oo 5 853455 10845 050000 45 VA3 i 5 S S S A £ S (R SRS R 5 12
SEOHIOTE 2 iiiissisuns svssminimnioncs s stane soaes s 5450559 5005 78451343455 90 #353 #0853 355 S8 28 S S R BSE SRS SOV 8 13
SECETION 3.ttt ettt ettt ettt sttt et e bt sae e e e e s me et e et e e eme ek e e eme e e s et eae e e et e a e e e et e sen e e n e et e eeeneenneeneeaees 13
ATHICIE 6 — CheCk-0 T OF DIUES......oiiieiiirit ettt ettt et s et e bt et e et st e b e nbeeeae 13
1T 5 o) N PSPPSR P OSSP ORSPRRPR 13
Section 2. — Authorization and DedUCiON. ...........ccerieriiriieiiinirte ettt et sresesiere e sreeee s 13
Afticle 7= ManageMEnt RITHIS . . e srsm srmssssnss coo sussensssss s ssses s s st sassrsnsss <40y ssss fesas b usivbss s syss erss s waesvipnss 13
Article 8 = Hours of Work/Sehedules/Breaks. ... s sssassasssssvmmssasmmvgss v o st tessenisssfososs s drssasssnsss 14
SECTION Licsivoinss rossoismnisssnvions uitsnsdiiassas o 5005485 265515 586 55 5305558 G347 55545 06 20550 £5BSHR0TH 004 00451 0ime 0 500 4555 90 00 RS BRSPS 5 14
SECLION 2.ttt se et te et e sae et e et e et e eeeeasesseesaeseeameense e st easeaeeeseenteeae e st e s e s et e et eatesaeen e e et et be s et ennenes 14

N ETe75 (63 1 B J OO USSP USROS 14

R 1STe7 (o) 4 I O T OSSP P USRS 14
SICOTTON, Sy imssnsoson cusunsowsnsmassssssnsss wos oo 5 554 45 055504008 45 K635 4543 S48 S50 3 45555 T34 045 o8 S0 64 50 544 K 03 SH S48 83 oS A S E A SR EE P 4335 15
SEBEIOTL 6155 o560 sasmsnsnaianss soss s 5es ok isssiesson 555 60558 HAs 4w 5 403 R AH 08 41 Vo 5SS EEEAYS HH TR N H A 8S Ta N R SR B 15

N <To11 o) o OSSOSO VUSRS 15
SECLION 8.ttt et et e e st e e et st bt e bt ettt e s bt n e e e eae 15
SECLION ...ttt ettt b e b s e ra e st e et e bt e e ke be e b e Re R e b s e b et ab e et et beeh e et et eneanes 15
SCCUOT 10005000 susma s wismess smsssmens vusns.mes oxsis s s 2350 60505045 405 5945 5 S5 5 0 T S A S A B R A G S8 15
SEOUION 1 Liuiusuascnansmiasesnsnosssnnssnonsas i sies sossssnnsswssami s sssmsssss a4 assisvisss s55755 550 50004TS 8050 641065 40046 Ko FERS 67043 548845305 S0 755 16
BOBLION B.....ceeereonsormnsmommsmsnmmmmssnsmsmnam ettt bt 5 8 s SRR 0 BSOS 0ee58 16
T (01 N U OO O PR OO RO PORTOTPPO 16
SECLION L4h... i ittt ettt et e s e s eeeeeeshesht et e e s e st e ea e e st seeeat e bt sae e s e e b e et e et eb e e abeeraesae e e e enreneeneaneas 16

R Y=Te] 5 (o) o N SRR 16



N LcTern o) o N T 16

SEBLION 1751551 00nmrmmssser snssussmmmsmasunnsnsansns sasassnasss s ssanasssmntasss sns vo wnas s onnsns smseans s o 555 4454555545 EHESHHATRIS CHRTROTB G R AVRISE 17
Article 9 — Categories of Employees and Payroll TYPes........coivereeriierenieirieseisrssesresees e sesasssesissiaceseenn s 17
Bi-WEEKLY PAYIOLL......viiiieiiiiieiiiiiie ettt ettt ettt et e e eabe e etbesbesebsessaeseaeas s e e saeeabesbaesse s e bbessaeeneneesbenaeebennas 17
Section 1. — Full-time EXEMPL.........cooiiiiiiiiiiiicitiiie e 17
Section 2. — Repular PATt-tiME EREIID suscmssmessmnsnnmmusans sanssnssons 6vess oakons e o 5 s 5548 550n s 858 o5a57 vaassiarsssss 17
NVOKINE PONTIIL 05005 s i inin o oo sinn s i i 69458 4550 . TG A SRS RO PR AR AT AS AN 17
Section 3. — Full-time NOM-EXEMPL......ccceiirririiiiiieiesie et eiesseee et e s saessesase s e sssssessneesreesresseeseesaesiesais 17
Section 4. — Regular Part-time NON-XEMPL..........cccioerieriniiiiiiiiiieie et 18
SECHION 5. — PO DICIM......iiiiiiitieiiitiee ettt et re b e b bt e s e s e s ebs e e s s e e e e sbe b b 18
Temporary — Full-time oF Part-time..........cooiiiiiiiiiiiieeiicie et ere st sar et a et sbeearee s ebe e nne e 18
SEBEIOTL Bsismi tsmsmessmans commamsonsnsne rasnsamnsns sasammson b msmmmmsms s s as oS el 5 RS XRS5 559 S S SR T RSN S5 18
Section 7 -PayChieCk EITOIS.....cccuiiiiiiiiieiiieieste sttt ettt sve et e sb ettt ebe bt e b b s e ebn e ssesresanerasnsatsas 18
Section 8 — USe Of Per DICIMS. .....eouveiiiriieieiiiiiite ettt bbbttt e s ae s s ese s e s b e b 18
Article 10 — NO Strike — INO LOCKOUL.....cuieiiitieieiiistieiesteste ettt ettt sttt e reesn e saeson e s e s sie s 19
o7 o) 1 N O OO OO PSP S ORI 19
2=t 1S T 5 PO 19
SECLIONL 3 i5icsisasnsrsanserssmnsanssnersnsanpnsnsnstaes atansos s stssnss <s s basasmss s sse smm s esmmusd s s s §555 SATEETS S8 SEAN AT 4 T RS AT W RS TS 19
SECLIOM 4ottt sttt e et e et e st e b e bt re et ebeen e e s be e s b e s e seesees b e R e eEesbeehe e b e ebeebeeb s e n et e e r e e n e n e e n e sbe b 19
Article 11 — Union Representation and StEWards...........c.coeerieriririiiioeinii e ires e ne s 19
T3 o] 1 N OO TR P PSSP RSO PP RUPTOR 19
SECLION 2.ttt ettt st s ettt se s et a e b2 et a e R ek b e ek E bR R e et bbb e n e 19
SECTTOTL B omsnsssis o oo e s s 58 A0 A 5 58 B A S S S PSS S S 0 20
SIEBUIOTL Zhcc simssnnsnnmsomsnion on sominnsren srmmmmnos s e s b en im0 5650505 5 05V SR S TSGR S RS 20
R <To o)« N O OO OSSPSR URTU PO PO SOOU 20
SEOLIOM 6.ttt ettt et h bt b e et e s e ae b e ebe e e e ae e s e eb e eb e st e b eh bt et e bt e st e b s b et R e e e ae s b e b e e bna s 20
SECLIOM 7.neiiieitetetteste ettt et et e ettt e et e b e s te e be s be e teebe e se e s be e esbe e s eaeeat e e e e b e es e e £ eae e ekt ek e b ke e b e e R e e ne s e s s sttt 20
BCBETIBIL § omunsomsmonsssommn nsnusnsensiworsimsin muny s s 1o om0 R S S A S S S S5 21
SECUON. D cusnussuersnnss svssnmavainsmnsnss 5553055 10475555555 F553305% 5508575 50354 45 921085550 055 8 R A AR 03 S s S s o 21
SECLIOTL 10015000 s+ vareunmasso cnnsnronsnnnsssssnssasasses an osassass sosnsos o crans sonssaness sas s ssonss sns sassmss nos ansi o 44555 555FH5473 38 SRAHeRave sERERgRHTS 21
SECHION 1 L.ttt ettt ettt bbb bt b e st s se et e ases e bt s es e sb e e e s bt hemeea e b e b e e b e e b be e a et s st 22
SECHION 121ttt b et bbb e bbbk s b b e bbb et 22
T (0] ¢ U U T O OOV TU P UPRO TSROSO 22
T 163 1 U OO PO P VPR STTTORORUPTOR 22
S T=Te3 4 T0] 1 I 23
Article 12 — Employment, Postings and Transfer Practices..........ccoccuerriririeineeeenenrsss s 23

SECTIOMN L.ttt eeeee ettt ettt e e e e s eseeb s ereesesaaseseaaeeeesaesssaas b aaaessessasseeesessesssasassse s nbanssnssansasseessenseneereens 23



SEOLION 2.ttt et te et et e vt eeeesaeseaeessabeesataesnstseataeearantseteesasetesnateesrtenneeesnesesraesssnessnterseeasessareene 24

N =Ted 5 o) s T OO OO OSSO TSP ST OSSR 24
SECLION 4.ttt ettt et et eb e as sk e esesaeaseseeme e s e estsses e e easen s e e seaR e be et eabeobent et e ses b et eneneeneennnen 24
SECHION 5.ttt ettt bt ekt e e e e es s s ebe s eRe s e e s e s nhebe e b en b et e sn et e s e eReRe e set s et enenranas 24
SECLIOMN G...coniiriicee et ettt et be e e s et ene e st sea e e e e e eReeae eh e e e e caee et erc e e e e r b caese et enesr e rens 25
SECLION 7.eneiieiiitet ettt et et e st et b e e s e eaes et s e e se s asentesasssses s es st ese e se s ereesanssbantebanses et ercaneseseaener et ennreras 25
SECHION 8.ttt ettt st e et st b e e s e s s s b et e s e be et eesemnenees et e R e s easener e snnras 25
SECLION 9.ttt ettt b sttt e e seeb e bee et e se et es e s e st eate e e st eaeseeabeah e sebeotereebea bt sansenetee 25
SECHIOM 10ttt ettt e b e s b et eseaaes e e e st eaesaesassesessesees et ssestsnenreeenersesesensasenenesenseasrs 25
SECLION L1ttt ettt et st et e s e e ss e e e e e se s s e ae e es e esceseeseseasersarbeaseneraeebesbeseneescreerenrens 25
SEOHION 12ttt s e e s bt s st se et E e e e abe s sheae et or e nr e et en e b ereseteann e nean s 26
SECLION 131ttt et ettt e bt e e e m b e st e b e seesesbebente s aae e e cateaee st shertenbente st ere e ke reaereetnenenees 26
SECLION 14ttt e et r ettt s e ebe e s e ke ses st aseereeeeesaea s e e e e s eneaeeat st en e e enebnatenennerene 26
SECLION 15 ittt ettt ettt e e e s e s as e easeb e sseabesae e as e aeemsessansebenbestensaneesbenesatssersetsasanssensens 26
Article 13 — Grievance and Arbitration ProCedUre...........cooiveiiiiiiinenirereeicoreiseeericerescesseeseessesecesasseneasrsnnens 26
SECLIOM L.ttt ettt e e et s ettt a e et e te s ae e et s entesteseesese e st st ssaranssereennereantesensetreestireseasen 26
SEOLIOM 2.ttt et rt et ettt et e te st carse s st sescasesmsesseae s e aseeracame e mesee e s e searaeaacenberteant et estemamatashenseteanenerene 26
SECLION 3.ttt ettt et se e ee ettt e e s ekt e e e be s et e et ea bt eae Rt crecae et £hem e e e et et e eR e e R e b be e e e r et eenearees 28
SECLION 4.ttt ettt ettt e et et ea b e b s e e ester ek £ et en e R e ARtk e et et ert e ke an s eneae s en e bets 28
SECHIOM S..eitieiictieee oot eeet e et e stess et e eseeusessessessarareessasesasassesssesees s e ss asme s eaneameenserseescensernsensenbesstseasansrsssaras 28
SECLIOM B...onieniiriieii ettt et s e ete s e eee bt sne s as st eretesses s e raesness e st easess e neesssaseenntsreessessssansereasesresreenbensesestansassasas 28
SECLION 7.ttt e ettt a et s e e stes o saab e saeeme st e aneeRer e she e e ab et an e eater et e n e et ebe et abaneraae 28
SECHON 8.t ea b e re e sne e s et eereen ety e et e et e s reeeaearerer s e ernases 28
Article 14 — Probationary PeriOd. . ......c.oiueiiiiiiiiieecceii v steerecetee et sete s e seesss s veesscasesteasnesbesassanesseasansnsenssseesens 29
SECLIOMN L.ttt sttt et ettt s en et e st et e s e ea e s ae st e Rt e ot e st ereseeRereresearean et e n e eeesrhe e nt et aes 29
SECLION 2...cuveeeiiitieeiriieite ettt ettt st eete et e ebessesereasceseesee st ssesesaroterteanesaesteaneseeree st besersensentensansearreannsaseesares 29
ATEICIE 15 — SENIOTILY.c..viiuiirieiieiteiiectes e steetesrseeaerseesesracssetesssensessasssessrsneansesssessessnsasmasssamesntenseseertetesasessssssenn 29
Section 1. — DEfINItION. .. cc.eitiiiiieciiieti ettt e et seceae st s restesae e naesseneesaenteatsseseesserasnenessassnreres 29
Section 2. — Restoration after SEParation.........c.uoieveeerrerrirerrniireereereserereeeseeeeereeeceencsneeseesesresaeseaesesseessans 29
Section 3. — 1L0SS OF SEMIOTILY....ceeuiriiiieiieeeetecrr ettt b e er et r s e et sa e sa et e e e es 29
Section 4. — SENIOIILY DAte........c.cotieiiirirerrcre ettt ere e eresnsrsesr et e s stesaeseerencasenentneas 30
Section 5. — Leave Of ADSEINCE........coviiciirririnirircreniceiereecmeeer e eser e nesres e srecacsenecaeateseenteresueanserseeesnen 30
Section 6. — SENIOTILY LISt......cciviiiieiriiciiiie ettt et s e cre s sa et es s n 30
SECLION 7 — SEMIOTILY. «e.veveruireereiierierirerrete st ecr et er st caerae st cesesresae st e st erbe et emte e emtsatereseeecssasensanesireatasesnnente 30
Article 16 — Layoffs and ReCallS.........coviiiiiriiiniii ettt sen s 31
SEBOEIOM L.ttt ettt e ettt e s et e te st eaeeren bt s et esen et camtoh e s Eeer e ea e eae e er et er e bed R e rheereenebeeaesaeas 31

S OTION 2ottt et ettt ee e s e s ee s e e e aeeeeeereaaar s e et e teen R e ———teteettoaa aataanaateetreaaaaararnteaeteat s anarrereneneeranes 31



SEOCEIOMN. 3. e s emmunes s om amammsan ssnas o smsesrs i e s e st e s sty 5 B S8 i e B 08 o AR A8 S T 5 A S 31

SEOHIOM 4.ttt ettt ekttt e e et e et esae e st e e be e st e et b e sbeshaeabessaebaebsesaeebsesbesbesaeesbeessaneaasaasseseebebeesnenmn e e aretesaere s 31
NI o) s R T OO U OO PO TR PP 31
SEOLIOM 6....evieieiitiiiecaie e it ee et et bebesaeesae e b e e ta e s e esbessaeabesaaesheesbesheesbesesessessens e bsaabeebesbaeabeebentebaennne s ems s easensets 32
7 5 Y O o SR RO PSPV 32
IEOTIONL 8. cisaneamnarmanssnnnses snerssmssesmesns sanms smen s amsenso s ases saasanssssmo st ass A2 snss sy s immmns an om nee s s e s s 5 554 4 654455 43 SH RS 405551 32
SECTIOMN ...ttt et e b e teete s aeebesbeebeshesb e s e b e s es b eb e e e st et e £ e R bbb R e b e as s et n s 32
Section 10. — Rights of Employees BUumped............cccooiiiiiiiiiiiiiiiiiisiencciisccn s 32
SECHIOM 11ttt ettt se et e e s s e se et eseeaeeaeesesee s e eb e b sb et ee s es b e b en s e s e e e e s s 32
= T R O O U 32
DECTIBMN 131 crmemrnrsinmmamssmss conen nsmmsnsmassmsssessssmssses somamasesmans nas s sasmpasss s s s s AR St 0 e msenrss 45 S T 3 PR AAA A 085 33
SECTION 14ttt ettt et b e teebe e b e e beebesseebeebe s ess e b e s s ese b es s e s s e es e e b e e st b bt e e e e s e b b 33
SECLION .ttt ettt eb et aeete e sae e seeaseeseeas e e sa e beebeesaeebeeseeseesseaseesees b enbe e s e b ebenbn e b e e s e n s ate e ans 33
SEOLION 2.ttt ittt e bbb e s e s e et e ss e e et s e ssebsessess e s b e s s ebeebe e e s bk e b e b e ea e ee oA e eb e e ke n e r e es s s b b 33
SOOI, Bl o s om0 S N S S A A S 03 ST 5 K S S S as 33
BEBLION Diccsissiaiunissanrnranmmssssssnsss snts ssnsmsmnenssssabimsan srmmenasssanmnssnssns sownsemssmn s sasdo s b 545405 455 58 GoRss sl s AR ARE SRR SSS 33
EYEERIONT 5,0 e e s e s s 3m s s S 50848585 A5 AR 858 R R A AR B R A8 AR SR RS RS 5 T8 AR 33
Article 18 — Paid Leaves 0f ADSEIICE. .......cucviuieiiirieiieiicieeteeteete ettt et esbess et e s esess e see s ebe e eneesseeasesbeneanesans 34
N T<Ter o) ¢ N OO OUPOTUSOU PSR UUR PP 34
Section 2, — Bereavemett/PUNEIal LotV s s s e sy speverneesmirsssnons 34
Saction 3, — MIlTkEry TraltiTe L e avesmmmessusmmmssionnssiosoonssses s m )i S s a s e 34
Section 4. — Jury Duty and Related ADSEICES. ..c.xmssverssosnsass ssssssessasses ssnsessssssassassnssssssnessssesssssnsssass sessasssssanss 35
ATHICIE 19 —BICK TIHNNE.... cn cerersnencaneser smsmsnsasmsnnsssmenssnmasasns s somaamssssmsas msss amsanss asas cnmasas amsnsamss som oy on $9455 £6EVASTHHERFRERSAR 58 0 35
SECLION L.ttt ettt e ettt sa e b et et e b e e be b e eb et essessessebesbe s esensea e seeaeeben e b e eb e s e s e e e ess e s et ensien s 35
SECLION 2.t eeiieetieiti ettt et et eetbe e s tesstete s bt e b e st e baeasessaesseeseessean e seesee s e e aneesaeembeaseeRe e s e e ebenbe st e nee e san e e ensts e b e 36
SECLIOM 3. eiterie ittt ettt ettt e b s e e et e st e b e s be s hesheste s e asesb e etesseseessebe b seeed e b e e e m s ea b e b s ek eh e s e e e R eneeae e b e e shnn e nanne 36
S CCTIOME L usres e o visssasonsnsnismominnas oms s evsiossis s 50 R85 SR 5 A A 5 T A A A S S S B S O oD 36
SIECTIOM 5. cunisicis rma ronnsasansensassnmaiassns mressnss st ssannan s ssanmen s asamsss san somssmamasn s sma s sonsmswnsi 655 5545555 5545 555 550700 K634 SO RETI BESVIR 36
SECLIOM ...ttt st st etteste et et et e et e teseeeseeesteeseeseaeseanseessessansesasessesses e et annssaseeaseabeaseense e ssnsnesennaesbsassaenees 36
SECHIOM 7. tiiieteeeiite ettt ete et e et eae et e s teeaa et e e see s b e enbesbeesbeessesbsessesaesaaeseesaessessessanssensansesbeass et eatsesenbeeennaransassbasens 36
SECLION 8.ttt e sa e s b e b e s ae s b e b e b e b e e ek e eb b es s e be e e R e e RS e R sb e b s s e h st s e as e s e sa s aes 37
SECLIOMN 9.ttt ettt ettt b e beebeeteesaebeebeebeeaeeseese s essesees e s es et ensea e s ehteRe b nben e n s aa et bn it 37
Article 20 = Unpaid Loaves O ADEEHEE.. v wsvisussomarasumsass sssnsnissnsonsss msssssstess 5535745545455 k5155205 pAmNeAsS s B85 945 37
Section 1. — Medical and Family Leaves Of ADSEICE. .. .oosuammsemmesasanssrissssnsioss iosisssss s ssnsisusanssss ssiss somsesanssases 37
SECTIOM 2.ttt eie sttt tet e te st et et et etaasaesbeeseeaseesseeteesseasaeese e e eseenssasanseesesbesseenseneenseesean bt enenbensensne s anessessarsits 38
SECLION 3.ttt ettt e b et e e e e st e e e aa e s esees b essese et e s s aseebe s b e R e s e asea b2 R e s b e e e e e E e en ek b s ea et 38

NT=Te18 (o) 1 I ST E OSSOSO TR TUSRTRUNt 38



SEOTION 5ttt et e e et t et e e ree et e teaeaestaasaenaeetessa st aeateessasassabams s e ket et seaesesseasrassteatesssrnratnseesenarastnaansnrnneetsaran 38

SECHIOM Bttt et ettt st s e e s et et et st eabeseter e o te s et eee b ek EabraE e b se S e n e e r e s b sh e e b e sb s e ee s neas 39
SECHION 7.ttt et er e eh et e b e et n et e b e et cn e er e e et b e o R L e RS e b e b cRe e e sh e b S s R b e R e n Rt et s e e s 39
SECLIOM ...ttt ettt ettt e et e e reerat e e s aeeaee s e s eeeabesbresecobesateaseae e s e Recat e re e s e e A ReE R b Th e e b e b e e ranh R e eb e na eneeren 39
SECHIOMN Dt ettt ettt et et e e e bttt e e eh et be R e e d R bR so b ra e s b e et b e e R e b e e s h s 39
Section 10. — Educational and Personal Leaves of AbSence..........ccccoovivevciniiciniiiniivenes 39
SECLION 1.ttt et e abd e b e s e et b bRt e ae b et a s are st cab e 40
SECHIOM 12, oottt e b et e re e e s b e n e e e a4 e s e r e s e s b sa b e s e s s b s sr e e R a e b e vRRernrrenerr s reebees 40
Section 13. — Military Leaves 0f ADSENCE........ccocvvviiiiriniirininiriic et 40
SECHIOM 14ttt e et bt ettt et rreecresteshe e b bbb sre e b e b e sb e s s arsesh s ebbebsshs shnesRer e tebns b e srae 40
Section 15. — Returning from Unpaid Leaves of ADSENCE.........c.ccovviemrnioiniecinicinicencivneeiie s 40
Article 21 — Health and Safety.........coomieiiiiieer et e e 41
N =Ter (o s B O OSSOSO PO TEOTOS U ST TEC PR PSR PRPRR 41
SECHIOM 2...iiiieiieieeieire sttt re et e sttt sr e et ea e ot e ene e e e e s e emaetaEdae e b e SheeEr e be s Rs s s sh e s b e s Rb e r b e ea e e be e R s e R e b e R e e b s nens 41
B TTe] 5 )+ G T OO OO OO ST OTOOUEEPUOU OO RSP SRPTRP 41
LT 4 o) 1 1 S OO PO S YOO SO PO RN 41
SECLION Suuetiivueierieirireiecorees it reiersreroreeseaessesseesresassssnrsansesaeseaneesatcensesoseanreeneteaneereecaseamseeabesoassanseenssrvreosts sabonsnss 41
SECHIOM G...oeeenteeieeiiiieetct ettt ettt sre et e te st e st e bt erneame et aerae bt e e e e b et a e R e see s b ea b e e sre s ShT ek e s tenr e e R et e R et e erenr s 41
SEOLIOM 7.ttt ettt ettt e ettt et s e e e e b vace et e R b e Rt s R ar e bR e R e R e e e s e e r e be s e b a s b ere s 41
SECLION &ttt et et e st e bbb e e e s e vabe bbb b n et reeaas 41
SECHIOM Dttt ettt ettt a e rb e a4 e s sh e e s b st s e R e e A n s st b 42
SECHON 10, ettt e e et e b et e st rate st e e tean e sanenb e eae e s bt raceascr b vree et R e e RS R e b e ea e s e b R e n it rerane 42
Lo o] o B 1 O U OO OO OO O SOOI TOP 42
T4 o) 1 N 3 SRS OU S OOO P UPST RO OO PR 42
SECHION 13 ittt ettt ettt et e et e e e e b e s R e be st e Ra et b e e rn RS b SRS e RS s n b e s n s et sr b eres 42
Article 22 — Light Duty and Alternative ASSIZNMENt. .........cccoccvrirmiiriniinniiciniii s 42
Section l....ccceeevenen. e eafeetteheeaheesteateaaseeaeeheeabesheeane e e e et e Rt e vt S raL e a e R e st o b e ke ehe e SR e Re e e e AR s R TR e e et ey s ae s 42
SECTION 2.uvieiureeirtirereeritsirerireaserriserrsessessssessserssessaserasesasecantaessesaesennesanneaseenneesseesmesriatssbessbessseasneentnivessmosanencsres 43
ATtiCle 23 — MISCEIANEOUS. .....o..eeeeereciriiriieteriectere ettt et et emtebeta s e ner e sane st eessas b enssassbsrberasaebeses 43
Section 1. — Personal Identification...........ccovurrerieiniiineiiienc vt e 43
Section 2. — CONIACE PrMEINZ.......eiuieetrrierirteieee et nessecen st sie s beosesesassesassessrssbasaeesssenseesmssasbeaesssean 43
SECLION 3. = PaAY .tiitiiriirietit ettt ete e ceeae se e ae e e ek r et e e e b e e e a et o R e e st sRe R b e e R bbb e ena s 43
Section 4. — Cafeteria Hours and PriCes.........cciiviriiiiiiieiiccicee et s s sbe e vees 44
Section 5. — Charitable Giving, Deductions and Direct Deposifs..........ccccvrommiininiininvinenneieceencicenne 44
SECHION 6. — SIMOKIME. c..cvevtiiiiieieceiieiect et s e see s e st e n e bt easseneaesas s b vb e e s b esssresbesasshe e e s abercasbessaneeans 44
SECHION 7. = PATKINE. ¢c.nviiiiieieenreeetreieareereiecreerreeseeanr e s et et e oo rtssras st eras e vaas sanesasos bt ssbessbasobeenes cervcrreesenes 45

Section 8. — Meals and BeVEIages........ccccirvrirmiererireiinesieniesiee e s s ea s erane e 45



S ECTION 9. — OFINEALION ... eeeeereeeee et e et e e e erereae s eeea e ree s e e eeeesaearaessaseneesesaestaaesanseneeesaseaeesasananssanssssseennasnssannes 45

SECHION 10, — LOCKEES. ...cveiieeit ettt ettt s ek s eb b eb et b s aner e s s e s s sasaseens 45
SECHION 11, — FINESS COMEET ... cuirveieteieeeerieteeeereieee et e ete e et s sessas e se et e ete b esasaesaebe e bebeanesenncaeabesbsn b e sssbenes e 45
Section 12. — The EMPlOYee FUN.......coiiiiiiiietecieicteee ettt er e 46
SECHIOMN 13, = NOTAIIES ..vrteietireeecriieie st ete sttt e et e e b et e e s e s etesa e et ek e sa e s e e st es e e bebenses b st n s enenn e e enesansnne s 46
SECLION 14, — SUIVEYS....uitiieiiieitesteiste et es et eessste et eseebebeets s ebesaesssbasessessasessassabeseesebestebeseeseasenbsserensraneseatanin 46
SECLION 1. i iiieiitiite et etee ettt ettt e st et s et et e tsebesbestes e e st et et asseseabseaeesaebeasesaeasessesansbes e snbeabensneseebesesaeanensereae 46
Article 24 — Job Change and ReStIUCIUIINE. ... ..c.ieuiiiririieiieieseisie sttt eee st es s e s ens s ase s sraens 46
SEOLIOM L.ttt ettt ettt s et et b e b e ar e e st et e se b e sseseaeeaea s e s et esesease b n s e b et et s e e b s eeebns s ebesssenenesbene s ananas 46
SECLION 2.ttt et bbb s etk ae et b e b e R bR R bbbt b e b e nen e e 46
Section 3.......ooocviniviiininne e eeeeEreEheEe et tn e et E et eu e e bt ks ea R e eRana b bt eA s e R et e R R ek b AR e e A ek S SR e b SR a et e a e aebsan s se s 46
SECTION 4.ttt et et ebaae e e et e s et e a2 s e s s eb e s ee e s eseaben s eRes s e b et e be £ bt b e e b e s s e s 47
SEOLIOM 5.ttt b ekt b e b e ek seae Rk E e b kbt as e b ee e h et ser et sa e b n e 47
SEOTIOMN 6.....eveniririt ettt eete st ete st et et sse s e ea e ea e s e eee s s e s s e s es e s e e s easaE e e eses s eb et ebe e b et e eeebtar e b e an b in s e st 47
Article 25 — Teamster/Rhode Island Hospital Scholarship Fund...........ccoceveiiieiiicniniiiinccineenns 47
Article 26 — Tuition ASSIStANCE PrOZIamm.....c..cueoiiiieicieiee ettt eb s saaan s 47
1o a) 1 N OO RO O U SOUT ROV OO 47
SECHIOMN 2.ttt aea st s et eb e e e e ebaesa s he s e s esas b e b e eeaRe s eaen s e R e et e Rt b ra e b st R Rt ket ereran s 47
SECTION 3. b e bbbt bbb R bbb R b e b s b et 48
SECTION 4.ttt sttt ettt b et esce b e e e te s b e b es e e s sasb s s e saassebeebeesesseseass e s e s e EeeReeEensebenbe b eas et e ere s e e s s beatree 48
SEOTION 5.ttt e seste ettt et e e e s e esbe e ese e s b ess e s e b ar e e st e s e e seeseessassebeebeaseabesbas s et easaebesEeeEeneeme s st e b e e b e sbresn e e rebearins 48
SECHIOM 6.ttt sttt ettt st s as s ese s £ 2t ase s e b e s s en b et ke s e bt h b b s e bt b et n b b e 48
SECHION 7.ttt b e bbb e b e stk bbb s e b et be b r et et nere e s e 48
Article 27 — Employee AsSIStance PrOZIAMS. .. ...c.ooveiiceieiueririesiecieee et ass s ssn s se e s v e enssesnse s 48
SEOTIOML L.ttt ettt st b e bbbt 22 e e b b et E e et ek b s et e n et ea st 48
SEOHIOMN 2.ttt bbbt b et e e e be s e s s eaes s ek an b ba a2 s es e b ehe e e b e s eb e es et et e e b e E e st 49
SECIOM 3.ttt ettt b n ke s et b ke e et b R e s s e s s AR e b b s s e RS bbbt an et e b et 49
ATtICle 28 — UNIFOIMIS. c.e.viiitiiteeiiecctet ettt sttt s bt e bn bt n e bbb ennob e besnn s as s 49
oA 10) ¢ U OO U OO RSV URORTURUTUSUURPRRRO 49
SECHIOM 2.ttt et ettt b bbb s b e e b e b e as e b be s e b e s eRess e R e R e b st R et s i e ke bkt s st 49
SECLIOMN 3. ettt ettt ettt b e s et s s e b et e b e s be e s es e s es s ebe s Rt Ao st be stk h s an skt aa e r e n e 49
SECLION 4.ttt ettt et e a e et aese e et e s e s e st esas e s e s eEese b e s e s e b e et e s e b e benteb st nea s e ae et e s et e ne s 49
SECTION 5.ttt ettt e e b e et aeab e b e st b e s b e be e s e b e a s ebeses s e ss e e b e e eRn e eben e b ene et ebe R ese e b e st e 49
SECTIOM 6.ttt et stk b etk sb et b e st b e bea ek e b ek se se b ekt s e b s b bt st b b 50
Article 29 — HOIAAYS. .....ociureiieieiei ettt bbbt es s 50
SEOTIOM L.ttt ettt ettt s a b e s e s te st e s e as ek ebe s e te st eb et e st s b ek e s s be e b st aesaetens s e bt e 50



BTTe18 (0 4 NG FUUTURUUR TS OO ROUOPRURI 50

SECLION ...ttt ettt e et e e et ee e et e saerab e sesaeeaees e st e r e eRe bR e e b e e b b e e o r s s e e s R SRR e Re b e e R e e RS e rn et et e eesan s nearas 50
N Ter 1031 e T SO OO TP OO OP NPT RIEOTOPII 50
SEOLIOM B....cuveeeieriesciireciertectereresrrarasesereetossressnessnsaseesaessatermseereseaet et enaacesiterabesabecasevontorbe s bnotaesvhesrbasnerrnsnbasnnan 50
R TETel 1o | L O OO OO PP UURPRSOSN 51
SECLION §..oeieeicie ettt r e stec e et bb s ssa e saneameeetr e be e bt e e e eate Rt e meesme e st sesbesaessn sk s R e bt s R bR s ebe v bt e R resateneen 51
SECLIOM Ottt rat et c et e e et e s et et e et e b e e oeakeser et saeesa e oRe e be bR e ARG e ab e b s o b SR bo b e b e b e e b et e er e et e nsarersaaraaes 51
SECHION 10ttt et et ettt e e et b e et e s e s e kbbb e bt e s ae e s ae s as R oA e s b e e e s e b e e et e e s e R e n b e be R e besee 51
SECHION 1 1uuiieiiiciiireriieaicrerteeriraseesierenreaeseeere e e eaeseeebe e seesseesreesrt e sreeraaesresoratstmesabeeanvaessabs o besetnssrbnabesasaaeaarereneins 51
SECLION 12ttt ettt et ae et cr e st s b e sa kb e e sre st e e re s e e etene 52
N T=Ter 6 (o) 1 N 1 U OSSP E T OO RSP P PP 52
ATEICIE 30 — VACALION. ....eiviiieiteiciecireteetiecireeeere e eee e eecarereeaueeat e mev et aasereerenehesseesheeaatoberasares srbeabe shssrasensbnnsernsrrnnees 52
SEOHION L.uuiiieieieiiriiereiteriacrrreeseesrcersrescecetacaeeesbeeshtenseeseee e eebebete b o st s b e ss S heme e rRe e r e s s s s s an e s b b e rabecb e s e e sunsra e be e seacs 52
SECLIOM 2..viiieeetciiieeeieieveeere e cerererteestesaseesbrensseessaantaeseaamee e et esaeseseeaseame e e e s st dobs e are s asareo dhuacabs o bb e hnsberessun et prns 52
Section 3.....ccoicviiirieeniineeeeeene e eeteereieeeterseestsereeesNsesrceetterseeirtertenatesneearyeateeatre e e a e ar et e e bt et st e reenes 52
SECLIOM ..o cieeeie e cite e st e e ee s v rercectaesiaeesaever et sreesase e aas e seeaaeesoeermeeeaeteaneerre st e e s b b en e s s e e e re £ oA be e A e oA e e b e s b e e b e b c e R aes 52
SEOHIOM 5..uvivviriieieeet e ecieeteeetaeeste e aesssrerssessaeasnransresseesateraeerareas b eenreeareab e sret e sae s e as b Re e fae s re e eabs s Ra e R b e T e e n e s R e s bebe 53
T3 8 (o) 1« T OSSOSO TR PR ORRPTVEPPRSORRO 53
T 2 o) 1 N SR SO OO P OO PO ST O TR TOPRRTPUROOTOION 53
N T=Te1 8 (o) 1 1 . JOUR OO SO RO O OO TP ORTOOROURIN 53
T=To1 8 (o) 115 J O OO PO O OO PO SPORORROPOP 53
SECHOM 10....uiiieieiiicieiticeiesrreera e ee e eee e e ee e casereesbe e et s et s anea e ereaen s oenereeaa b ebessaecaeabasaRbera T arena s e aseabearssnsar et e enn b es 53
T35 (o) 1 N0 N U SO PO U O PP U PR SOO RO UTOR PRI 54
RT3 £ o) 1 N 5O T OO OO O PO U OO SRS 54
LT 1 (03130 1 TR RO OO PROUESRSUROTOUPOPOTOON 54
T 4 o) 1 N O OO S OO UNR OO RPN 54
SEOLION 15 iuuiiitiiineeecieeentirntre it cetteeree e vecsseerats e s rarsneansesaaseneereeenanssaeesatermecnde s bt osts thesaabesRbeeb e e obenebn e s b s besbbnenbcabs 54
SECHOM 16 uviereiireiiceeiieeieitieseeteere et e tee e esc e e e sbeetemeestenee s s eraeee e s ke coterbesra e st sRberee s assaessR e s b essre st n e et aennnbesrsessrnsrenbes 55
SECLION 17...uitieiiereesietectete ettt b et er et b e s bt ee et o b et ke saeeca b e b e R b e R b e R oo b e e Re b e b e e e b e R e e e bt e s enseee 55
SECHOM 18- cieetireectiee e ettt rne st st e e et sr e e sea e seas st st et e st e ae e ronerr e sbaer e ca b s R s sy aE SR e s e b e e o b e R e sRse v aesrnesnnabesenerensrnenes 55
T8 (o) 11 SO OO TSRO TO VDI EUR P RURPOPPOOR 55
SEOHION 2..vcveiecceveerteieieereeetreeoaeeeseseetessruessbessseessararaeesmtcbeesatesar e e aeereeaen e e an s e sa e e srb s easesbe s sheschnb e basthesereeben raeseeeas 56
Article 32 — Health INSUAIICE. ........vvereriiericenee et cce it st cae s sres st sr et eanasaessne e e s sbescesesabesabasesssuraeae s 56
SEOHION L..uriieeiirireeieeiieeertvescieessecrcesitueerbaaseeessenssseearesaeesh et s antereeeaseeardeabs e baseber s emaen e e ot s s ea b e s b e e eanansbn e s sve st s erbaetaens 56
RT3 8 (031 107N U U PO PSP OO PSSO OO 56
Article 33 — Dental Insurance and Bundled Benefits .........ccoccviiiiinicinniiiinin i 57

Article 34 — Life Insurance and Accidental Death and Dismemberment (AD & D) Insurance....................... 58



Article 35 — Long Term Disability (LTD) Insurance and Professional Liability Insurance............cocreeverinene 58
Section 1. — Long Term Disability (LTD) INSUFANCE. ........c.ociiiiiiireirrieecetareeeteasisseesesseeesesesssseseeseesensessennas 58
Section 2. — Professional Liability INSUIANCE.........ccccceiieiiiiiiiiieicie ettt eae s e sre s eenieae e 58

Article 36 — Retirement Plan and Tax Sheltered ANNUILY........c.ooveiireiieiricie e 58
SEOLIOM L.ttt ettt st e et et A5 e b bbb et e st e ke n e bt eb e h sttt nbne e eeree 58
SEOLIOM 2.1ttt ettt ettt b h ke s et et asa b et e aeea s emea s s e s ebeesceesa e e s s et asesas e bt et e e ek s abete e b ane ekt st enn et 59
SECLION 3.ttt etttk ettt st e s e st bete e bt e e ts e b e se b s ese s et sbeseas b s s b ebebes bbb ess b et Rt ean et eatee s s ensanrete 59
SECLION 4.ttt et s ot e b b £eb e e e e e ess a2t et haseh e s s e a2 e et e b eaee s h e et R e e ebebebebe st er et bt ehren e 59
SECLION 5.ttt ittt sttt a s seeat et et e s b e b e b e bbb easss st ebessebesesa bbb ebebesasa s ehesa b asnsernenssenenseneebassstreaas 59
SECLION 6.ttt ettt h bt r et s bt e s b st e s s s es et b e b e b e bbb e b et et n st ne e b e e st b sbe bt 59

ATEICIE 37 = WAZES.....oviiitiieieiistcri ettt sttt s b et e b e e2 e b s eseabeea s bt et e b e s e e s st e s aa s eae s e se e e s et e bt st b 60
Section 1. — All Non-Clinical, Clinical Support and Skilled Maintenance.............ocovveurcorcriricinrnccninencnens 60
SECLION 2.ttt etttk etk s s b e e e e s e s e s b e s et et e s etaea e b e es e s b eb e e bn s e e s et ns e b b et e Re s s b e b e b b nea s ernas 61
SECLION 3 ...ttt ettt e b e bbbt e bt te st et eseasebes s st bt ebetesees e b ebenbabeRabe e e b e ea e s b erasasaras 61
Section 4. — LONEVILY INCIEASE.......ccciviieiieieiteiesteieei ettt see st ee s es e b et s e st sasa s e e r e eb e s et esanres 61

ATEICIE 38 — OVEITIMNE. ...ttt st ea s e a e b e s babess st e e s et e b e e e s esese et abeteses e se s et entnsensas 61
SEOTION L.ttt s a e e s et r e s b s b e st e b e b as s b esea b e s es st e s s eas e s ek ebbat b e easebe e rsenannates 61
Section 2. — Non-Exempt Employees (Effective first payroll in January 1995).......ccceoviiieconncenincinncnnns 62
Section 3. — Exempt EMPIOYEES... ...t e s 62
Section 4. — Extra Hours (Straight Time Only)......cococeiveiiiiiiisieiciiecieceeiiee vt er s ease s s s 62
Section 5. — VOIUNAry OVEITIME. .....cccuiiveiririceriieieieieiiet ettt ea et seeteae st sa s s eaes b s sraesebe s eseseensest b et enbeaenenrenns 62
Section 6. — Mandatory OVEItIIe. ........e.eceruiiiiiieiseciieteeses ettt sese e s s sasesassesesseseeesebe s ebenaenanseseeses 63

Article 39 — Shift, Weekend and Other DIfferentials............oooeiueoeioeeeeee oo sr e v eas s e sereesesenenen 65
SECHION L.ttt ettt s et et a s e st a et e b st e b et e s es b e setss s s e s s s as et et e ese b e s s et e bbb b esa e s nbesaterens 65
SEOLION 2.ttt et b b e bk s e b b8 ee s 4 as 2o s e s e s a e R a RS s e ke b e b an RS es £ R e bR nE s b een e n e 65
SECLION 3.ttt etttk s et e bbb e s e s ee s e ss st e b es s e et ebeseases e een s s e e sk Ra e se s RS eE et b et ebeabeba e s et ereaens 65
SECLION 4.ttt ettt b e bbb b 52t e s e e s e s e s e e st e e bbb e bR R eR bt e bR R b st e et neee 65

Article 40 — On-Call, Call-Back PaY.......cccouvuiiiiiiiiieieie e ceeisieae et ssss st ane bbbt e aseas s s en s sese s 65
Section 1. — ONCall PAY.....c.cvrieiiieiiieeesee ettt st bbbt b e ebeb e s s sasn e s e s e e st ebsebasens 65
SECTION 2.ttt e e bttt s e b bk a bbb e 52 b es e A e s SR RS e b e b st b e bR bRt n s 65
SECLION 3.ttt ettt sa et et s et b e e e he b e ae e e ek eaeaese s b e s S es St Rt b eb s ae e R b et eb R e b eaen b e At b et nsn e 66
Section 4. — Call-BACK PAY.....ccoviiiiiriiieeecr ettt b e se bbb s s tn s st en e r st 66
SECLIOM 5.ttt ettt et e st ae it et e se s e b e s b ek es b es e st es bt s b et easssesasbebe e et e b e nseEen b b eRe e s e neesean s e eerans 67
SECLION ...ttt ettt et sb et b st besa et e ea et e s e s s b e b ees e b esa st ese s e be b e b et en bt baent b b e naent et eens 67

Article 41 — P1anning FOor the FULUIE. .........cov ittt es ettt ensesesnenes 67

SECTIOM Loeeieiiiiie et ee et ettt et et e e et e ea e e et e e e e s eee st st eeseraseesasesneeseraseesseeeeensenssneaesnasasassnesnesresennesneas 67



SEOLION 2.ttt oottt et ettt e ettt esatm e esess et e saen et asste et essrnsessesatets s aesesvaanneeseasRaeeeerarsteaannbeseanteeiareraneeeeannnan 67

SECLION 3.ttt ekt et e st et et e b s e e e er et R e e eae e b e e e R e R nee bt eR e e R e e a et R bbb ne s 67
Article 42 — Quality 0f Care INTATIVES. ........eeeiei ettt enee e nr et e ssa sttt e rsabe v eis 68
RSt (o3 s OO O eSO OO OO PO P PP PSRRI 68
SECHIOM 2.ttt ettt et bttt e s et e e e d e sae e e e R e R b s r e ab s e s e e sh et e b r e R e et e bR e s R e eres 68
R TTer 5 (o ¢ 0 T OO OO OSSO U T OO PR OSSPSR TR 68
SEOLIOM ..ttt ettt e st sttt e s et er e e e e e e s e R e vade SR b e a b e nr e she b f e e e sE ar e s R e s s A e e b e et a e R e e Rt e R e rrasaes 68
SECLION 5.ttt et sttt ettt e et et et she e b e be e et et e e ne e e ar e re et e Ao R4 G e She b e e s b She s b e sa e been s 68
ATEICIE 43 — BarNed TIIME. .. cviieiitiieiiiiiiiecete st eree e erseeseeeerseaeessesaseseeasesesessecaeeaseanesheecaeresbnesaerrsebesasbecbeenesanscos 68
SECHIOM L. ittt ettt e e e et et b et et et ke emsesbeseeeae e emeerees b ekt srenreeR e et e tr e s e s e R aar e b e e b shrabora et s en shin 69
SECLION 2. iiieiiiieie et rte e e et arae s e e saeeeem s aaneeseemeeameeaeasaeemt et e s aeea e et e ad e b et s cace rmE e R e e h e b s bt e e e b e eain 69
R TTer (31 G TR OO OSSOSO U TOPOUTEO TP OO PSRRI TR 69
SECHION 4..oeiiriieisieeeieireiieesresrreresereaserasaaesanssseaseeaseensseerce raeeeseeeabtenst e seeamreeeneeaae et e s seteas e sabebbe s v bt erv s ebesnasres 69
P ETe7 1o3 1 U T O U U OO OSSO TSP C PP CR O 69
SEOUIOM 6.vvveviiiiecrre et eeitecttesrrecreastaeenresersteeseeeaterseesasesase s e easseamesanssemneeateareenree smne s s camtsaansarnesentsmesmretsesbesueons 70
SEOLION 7.vviivveiiieteiireciecte st re e e ertcovteastesenesreessrasatssseassr et seaseraeeesamtaee e ebeeamtsanesoeeasneaar e e et shsbasmotsntsnseouteten 70
SECLIOMN ...ttt e et b etk e br e m e e s e e ebe e s be RS et s e b R e e sae e e eb e sanenten 70
SEOLION Dottt ee et cte e e e bt et e e b e e ama e et e eer et e b e s saesne s aet s iRt ek b e bt s b s s e R e s e e L s rh e e eh e s 70
SECHIOM 10 eeiiiieiiiiecie it ettt ce et et e tesbe s e ek e e bt sate et ome e st se st e no eebem ket e s b om b eaa e esberbeobs e e et b eresrneenne 70
SECHOM 1. iiiiiiiieeiie et e vty e e st ee e st e catesare e e e e e e eehe e eoa e e res e st e s aseshseeabesntaabesabesbecbesresansennas 70
Section 12......ccovivoiiriiiniereriere e eeeereettr et a et e e e areeane e eeteearte e et rae st e en et e st erer et eneren 70
SECHION 131 iiiiiiciierieeeiirrete st e vt et e teen e steeese s raeehceramtaatesbmesatesaresan e £reea st e neeeaee s e e shnseab e bh e b n s e bt e e e bsvanans 71
T 4 o) 1 B OO U PO U U U U OO 71
SECLION 15, uiiiiiieiii it rere e ever v vt et e e rte et e e e s v s asessee e et e meesaserest e st eameten st e et esateratesat e seeesaedsebesbrsa st eRbsabetesansenns 71
SECHOM 16, ettt ee e oot sh et e R e eaeehena et b bt srn e nees 71
SECHION 17 et eeee e sveeere s see s s eesserabeeras e st e amesere e e et et e e eanesare shmesaeeamr e e saee sades e s aenssrassrebisrabsrnaaren 71
SECLION I8 ... i errrte et re et e s et e et e eaceaeeste et e nresreremeene e s ser e carserenbevrEebas bt sr e s nevmeaoteaesehesheetsnenesenaneen 72
TTe14 (o) 1 N 0 SO PO O TOT TP P SR TOUOPROP 72
SECLION 20.....eceieeieiteeieeeteereece e e rrereeaeterreeseestteatereesaesste soeeRmeeneeaeeas e oeeabe smerareshe s e ea e s b e e v R T e R e e sh e e R e e e eas 72
Article 44 — ENtire AGIEEIMENL. .. ....cccorieriirieiiiiaierreercecresrnete st sess e eese s e sressaiesac b e sassan s b o tssbarenesassrereabesnsinsnes 72
SECLION L.uviieiiieiiei ettt ettt e e sbesa e e emcr e e re e b e eeat e s ean et et e e s ob s eaeaesbsabera e as b s b e e s Re s bt sa st ee e ebennas 72
SEOLION 2...veeeieeiieiteesseeteereesr e teeeestasssesnesbees e smcessenbeoseseeteatan e e abeamteaneshecoberon e ok s s ad et e anteststmeshesaaerbseh e e e b ereranebvns 73
SEOHIOM 3.iniiierieieiie it rrreerieeseretereraestessseere e asteesacecaeecatembeeareeereeem s e s neaes e e s e e toe e e e s ea s e s aa s s aRs s ant s s e be e etn e e aesrnernents 73
ATEICIE 45 — DIUIATION. c...oei vt ceiee ettt et eeeee et eee e e s et e et s emt e e teesescae e seaeress e sbaebecrssebnsrn s s e ereeratssnbansore 73
Atrticle 46 — Storm Preparation and Snow Removal.........c.cocociiniiiiiiiinicee s e 73

Article 47 — INO Layoff ProteCtion.......cevvcvreiriiiieieeciieeiectereeeeet ettt sae st sebe e e n s b s eaberaesnab e s 73






11

Agreement

Agreement made and entered into this 1st day of April, 2026 by and between General Teamsters
Local Union 251 affiliated with the International Brotherhood of Teamsters, hereinafter called
the “Union” and Rhode Island Hospital, hereinafter called the “Employer” or “Hospital”.

Preamble

The Employer and the Union agree to cooperate with one another in efforts to assure efficient
Employer operations, to serve the needs of the Community, and to meet the highest standards in
such service.

The parties agree to act at all times in such a manner to assure proper dignity and mutual respect.
Bargaining unit employees, managers and supervisors shall treat each other with dignity and
respect and communicate openly and honestly.

The Employer and the Union agree to act at all times in such a manner as to maintain and
encourage the professional character and standing of all employees in the bargaining unit.
Whenever the term “employee” is used in this contract, it is intended to be synonymous with

“worker”.

Article 1 — Separability

In the event that any provision of this Agreement shall at any time be declared invalid by a final
judgment of any court of competent jurisdiction or through a final decree of a government,
federal, state or local body, such decision shall not invalidate the entire agreement; it being the
expressed intention of the parties hereto that all other provisions not declared invalid shall
remain in full force and effect. The parties agree that any provisions to this Agreement which
have been invalidated shall be the subject of negotiations within a thirty-day (30) period.

If the negotiations do not result in an agreement, the matter shall be submitted to binding
arbitration. The arbitration proceedings will be conducted on a last best offer basis. Each party
shall develop their last best offer position on the unresolved issues and shall then provide that to
the arbitrator and the other party at least five (5) days prior to the start of the hearing. Either
party may continue to alter their position on the last best offer up to and including the time of the
close of the arbitration hearing, provided that any such alteration shall be made known to the

other party.

Article 2 — Non-Discrimination

Section 1.

The Hospital and the Union mutually agree that they will continue their policies of non-
discrimination on the basis of any individual’s race, color, national origin, religious alienation,
sex, sexual orientation, gender identity, marital status, age or disability, or any other protected
classes under all applicable law, including reasonable steps to accommodate employees as
required under the Americans with Disabilities Act. The Hospital and the Union also agree to
continue their commitment to a work place free from harassment on account of any of these
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factors. The Hospital and the Union mutually agree that there will be no discrimination against
any employee because he or she is or is not a member of the Union or because he or she engages
or does not engage in any activities protected by the National Labor Relations Act.

Section 2.

The Employer and the Union agree to abide by all applicable State and Federal Laws relating to
equal employment opportunities and sex discrimination.

NOTE: Whenever, in this contract “man”, or its related pronouns may appear, either as words or
as parts of words (and other than with obvious reference to named male individuals), it has been
used for literary purposes and is meant in its generic sense (i.e., to include all humankind — both
female and male genders).

Article 3 — Recognition — Skilled Maintenance

The Hospital, pursuant to the certification issued on December 27, 1993, in National Labor
Relations Board Case No. 1-RC-19972, recognizes the Union as the exclusive collective
bargaining representative of all full-time and regular part-time skilled maintenance employees,
including per diem employees who regularly average four (4) hours or more of work per week,
employed by the Employer at its Providence, Rhode Island facility, but excluding all other
employees, guards, managers and supervisors as defined in the Act.

Article 4 — Recognition — Non-Clinical and Clinical Support

The Hospital, pursuant to the certification issued on December 27, 1993, in National Labor
Relations Board Case No. 1-RC-19973, recognizes the Union as the exclusive collective
bargaining representative of all full-time and regular part-time non-professional employees,
including per diem employees who regularly average four (4) hours or more of work per week,
employed by the Employer at its Providence, Rhode Island, facility, but excluding all business
office clerical employees, technical employees, skilled maintenance employees, confidential
employees, guards, managers and supervisors as defined in the Act.

Article S — Union Security

Section 1.

All present employees who are members of the Union on the effective date of this Article or on
the date of execution of this Agreement, whichever is the later, shall remain members of the
Union in good standing as a condition of employment. All present employees who are not
members of the Union and all employees who are hired hereafter shall become and remain
members in good standing of the Union as a condition of employment on the 31st day following
their date of hire.

The failure of any person to become a member of the Union at the required time shall obligate
the Employer, upon written notice from the Union, to forthwith discharge such person. Further,
the failure of any person to maintain his Union membership in good standing as required herein
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shall, upon written notice to the Employer by the Union to such effect, obligate the Employer to
discharge such person.

Section 2.

In the event of any change in the law during the term of this Agreement, the Employer agrees
that the Union will be entitled to receive the maximum Union security which may be lawfully

permissible.

Section 3.

If any provision of this Article is invalid under the law of any state wherein this Agreement is
executed, such provisions shall be modified to comply with requirements of state law or shall be

renegotiated for the purpose of adequate replacement. If such negotiations shall not result in a
mutually satisfactory agreement, the Union shall be permitted all legal or economic recourse.

Article 6 — Check-off of Dues

Section 1.

Effective sixty (60) days after March 28, 2015, the Employer agrees to deduct weekly from the
pay of all employees covered by this Agreement, the dues, initiation fees and/or uniform
assessments of the Union and agrees to remit to the Union all such deductions no later than the
first of the month following the month in which the dues deductions were made. Where laws
require written authorization by the employee, the same is to be furnished in the form required.
No deduction shall be made which is prohibited by applicable law. In months that include five
(5) pay days, the regular deductions shall be made from the first four (4) paychecks of the

month.
Section 2. — Authorization and Deduction.

The Employer agrees to deduct from the paycheck of all employees covered by this Agreement
voluntary contributions to DRIVE. DRIVE shall notify the Employer of the amounts designated
by each contributing employee that are to be deducted from his/her paycheck on a weekly basis
for all weeks worked. The phrase “weeks worked” excludes any week other than a week in
which the employee earned a wage. The Employer shall transmit to DRIVE National
Headquarters on a monthly basis in one (1) check the total amount deducted along with the name
of each employee on whose behalf a deduction is made, the employee’s Social Security Number
and the amount deducted from the employee’s paycheck. The International Brotherhood of
Teamsters shall reimburse the Employer annually for the Employer’s actual cost for the expenses
incurred in administering the weekly payroll deduction plan.

Article 7 — Management Rights

The Hospital retains the right to manage the operations of the Hospital and direct the working
force; hire employees of its own selection; maintain order and efficiency; extend, maintain,
curtail or terminate its operations, determine the type and amount of equipment to be used and
the assignment of work; transfer employees; discipline, suspend or discharge employees for just
cause; layoff for lack of work; determine the number of shifts, the number of days in the
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workweek, the hours of work and the number of persons to be actively employed by the Hospital
at any time; post and require employees to observe reasonable rules and regulations; determine
the methods and schedules of all services; set standards of professional conduct, productivity and
performance; subcontract work; permit supervisory and/or temporary employees to perform
bargaining unit work; and, in general, to determine what work should be performed as well as
when, where, how and by whom such work shall be performed. These enumerated rights of
management are not all inclusive. Except as expressly limited by specific provisions of this
Agreement, the Hospital retains all rights which pre-existed this Agreement.

Article 8 — Hours of Work/Schedules/Breaks

Section 1.

The basic work week for full-time employees consists of thirty-five (35) to forty (40) hours of
work per week. The work week consists of the seven consecutive days beginning with the day
shift on Sunday. The basic schedule for full-time employees shall include two days off in each
week. The basic day for full-time employees shall consist of shifts of eight (8), ten (10) or
twelve (12) hours of work per day.

The basic workday is the twenty-four (24) hour period beginning with the start of the day shift.
Section 2.

The basic eight-hour (8) work shifts are as follows:

» Day shifts shall begin at or after 6:00 a.m. and end at or before 6:00 p.m.

« Evening shifts shall begin at or after 3:00 p.m. and end at or before 1:00 a.m.

» Night shifts shall begin at or after 11:00 p.m. and end at or before 8:00 a.m.

Section 3.

The basic ten-hour (10) work shifts are as follows:

+ Day shifts shall begin at after 6:00 a.m. and end at or before 6:00 p.m.

+ Evening shifts shall begin at or after 2:00 p.m. and end at or before 1:00 a.m.

» Night shifts shall begin at or after 9:00 p.m. and end at or before 8:00 a.m.

Section 4.
The basic twelve-hour (12) shifts are as follows:

« Day shifts shall begin at or after 7:00 a.m. and end at or before 8:30 p.m.
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« Evening shifts shall begin at or after 2:00 p.m. and end at or before 3:30 a.m.

« Night shifts shall begin at or after 7:00 p.m. and end at or before 8:30 a.m.

Section 5.

Employees (other than those hired to work weekends) may be required to work every other
weekend. Provided, employees initially hired with or subsequently given the specific
understanding that they would work no weekends or less than every other weekend and who
have not worked a significant number of weekends contrary to such an understanding prior to the
effective date of this agreement will not be required to work every other weekend. The Hospital
may continue schedules of any combination of hours, weekends and/or holidays provided they
have been described at hiring or on a job posting.

Section 6.

The establishment of a basic workday, workweek or work-shifts shall not be construed as a
guarantee of the number of hours of work per day, work-shifts or days of work per week.

Section 7.

Part-time employees may be assigned shifts within the basic shifts above.

Section 8.

To the extent there are current employees working in shifts at variance from the basic shifts,
those shifts may be continued.

Section 9.

Employees regularly scheduled to work six (6) hours or more shall receive a fifteen-minute (15)
paid rest period to be scheduled by the department and exclusive of a one-half hour unpaid meal
period (recognized and established departmental policies to the contrary in effect prior to the
effective date of this agreement will be continued, provided that eligible employees shall receive
at least the minimums provided by this paragraph). The meal period shall be duty-free with the
understanding that employees will exercise professional judgment and respond to emergencies,
if necessary, during the meal period. In such cases, if a meal period is interrupted in order to
respond to an emergency, the employee will be given a substitute meal period or paid in lieu
thereof. An employee whose working day is ten (10) hours or more will be granted an additional
fifteen-minute (15) paid rest period to be taken as soon after the eight (8) hour shift ends as is

reasonably possible.
Section 10.

A work schedule shall be posted at least two (2) weeks in advance of the first day on which the
schedule is to be effective. Specific work schedules for each department or unit/section shall be
prepared covering a period of at least four (4) weeks unless there is currently a longer period.
For unplanned circumstances such as resignations or absences, when changes to the posted
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schedule are necessary, they would affect employees in inverse order of seniority among the
available, qualified employees on a rotating basis. Such changes would be made only after every
effort has been made to provide alternate means of coverage including, but not limited to the
solicitation of volunteers, assignment of per diems or assignment of permanent floats.

Section 11.

Rotation refers to temporary reassignment of employees from their regular shift to another shift.
Employees may be rotated according to departmental needs, provided employees initially hired
with or subsequently given the specific understanding that they would work no rotations and
who have not worked a significant number of rotations contrary to such an understanding prior
to the effective date of this agreement will not be required to rotate.

Section 12.

Every effort will be made to avoid scheduling rotation which results in an employee rotating to
the evening shift and having to return to work the next morning on a day shift. In no case will
an employee be required to rotate to two (2) different shifts during the same work week.
Rotation will be assigned among qualified employees on an equitable basis (the foregoing is
subject to the following paragraph).

Section 13.

Employees hired with the specific understanding that they would work only the day, evening or
night shift without rotation to another of those shifts and who have not worked a rotating
schedule prior to the effective date of this agreement shall not be rotated absent mutual
agreement.

Section 14.

Floating refers to the temporary reassignment of an employee from his or her regular department
or unit to another department or unit on the same shift. Employees may be giving floating
assignments according to departmental needs. The Hospital shall use existing permanent floats
or hire permanent floats where feasible. If there are no permanent floats or permanent floats are
not feasible, the floating assignment will be made by inverse seniority among qualified
employees absent mutual agreement between the employee and his/her supervisor. Whenever
possible Certified Nursing Assistants will be assigned to work on their own floors for overtime
when a shift is available on that floor. Nonetheless, the Hospital may float a Certified Nursing
Assistant as required to meet patient care needs. When a unit is temporarily closed, the Hospital
may assign the affected employees to other units in the Hospital. The affected employees will
not displace other employees from their regularly assigned unit.

Section 15.

Employees are required to notify their supervisor or department as designated as far in advance
of their scheduled reporting time as possible when the employee is to be absent.

Section 16.
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During the life of this agreement it may be necessary for the employer to permanently change
the regular shifts, assignments to departments, units or shifts and/or hours of shifts as they
existed at the time this Agreement was executed. Any employee affected by such changes will
receive at least four (4) weeks’ notice thereof. In the event that a change affects less than all the
employees in a particular classification in a department or unit, seniority among qualified
employees will apply in selecting those employees who will be affected by the change.

Changes in hours of work, start and end times of shifts, temporary changes in shift and/or any
other changes in the working hours of an employee which does not result in a change of status
from full-time to part-time or involuntarily to per diem, or, involuntarily from part-time to full-
time shall be governed by the provisions set forth in Article 8.

Changes to an employee's hours and/or shift which does result in an involuntary change of status
from full-time to part-time or to per diem, or, involuntarily from part-time to full-time shall be
considered eligible to apply the Layoff provisions of the Agreement including the right to bump
less senior employees in accord with the procedures outlined in the Agreement, should the
employee not wish to accept the change in status.

Permanent changes to an employee’s shift (e.g., permanent day to permanent evening) shall be
considered eligible to apply the Layoff provisions of the Agreement, including the right to bump
less senior employees in accord with the procedures outlined in the Agreement, should the

employee not wish to accept the change.”

Section 17.
Employees assigned constant observation duties shall not be assigned such duties more than four

(4) hours in a shift provided qualified relief employees are available; provided, however,
Behavioral Health Attendants can be assigned for their entire shift.

Article 9 — Categories of Employees and Payroll Types

Bi-Weekly Payroll

Section 1. — Full-time Exempt.

Employees paid on a salaried basis with regularly scheduled hours of seventy (70) or more per

biweekly pay period.

Section 2. — Regular Part-time Exempt.

Employees paid on a salaried basis with regularly scheduled hours between sixteen (16) and
sixty-nine (69) per biweekly pay period.

Weekly Payroll

Section 3. — Full-time Non-exempt.
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Employees paid on an hourly basis with regularly scheduled hours of thirty-five (35) or more per
week.

Section 4. — Regular Part-time Non-exempt.

Employees paid on an hourly basis with regularly scheduled hours between eight (8) and thirty-four
(34) per week.

Section 5. — Per Diem.

Works on an “as required” and “as available” basis upon notification by the Hospital or
participates in an established Per Diem program. Per diem employees are required to submit
availability, prior to the graph being finalized, for three (3) shifts in a four-week graph (unless a
department program that exists as of the date of ratification of the 2019-2024 agreement requires
a greater commitment) in order to continue employment as a per diem. In submitting
availability, the per diem must provide availability for dates on which there are identified holes
on the schedule (after full-time and part-time employees are scheduled, and after part-time
employees have had the opportunity to pick up extra shifts). Effective in 2027, Per Diem
employees may be required to work every third holiday each calendar year where there is a
practice of employees currently alternating holidays, such that employees work every third
holiday. Per diem employees who fail to meet their work obligations for a period of ninety (90)
days may be terminated and will lose all previously accrued seniority.

Temporary — Full-time or Part-time
Section 6.

Employees hired for a specified period of time on a temporary basis not to exceed nine (9)
months. Temporary employees will receive no less than the starting rate for the classification.
Temporary employees will not accrue seniority or bidding rights and will be informed of their
temporary status at the time of hire. The Hospital agrees that temporary employees and per diem
employees will be employed consistent with the Hospital’s current practice.

Section 7 -Paycheck Errors.

In the event that a payroll mistake is made by the Employer which results in an employee getting an
inaccurate paycheck, the Hospital will endeavor to issue a correction in a timely manner. The
Employer shall correct any error of greater than $75.00 within two (2) business days after receiving
written or electronic notice and proof of the error from the affected employee or the Union.

In addition, the Hospital will post a notice for all unit members outlining the process they should
follow to get prompt paycheck corrections. Such postings will be forwarded (with updates as
applicable) to the Union office.

During the parties’ bi-weekly meetings, the issue of payroll errors and corrections will be a standing
item for discussion. Grievances alleging violations of this provision may be submitted directly to

arbitration within ten (10) days of the occurrence.

Section 8 — Use of Per Diems
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Every twelve months, the Hospital will provide the Union with a list of all per diems who have worked an
average of more than thirty (30) hours per week and the number of hours worked. The Hospital further
agrees to meet and confer with the Union within a month after providing such list to review and address
concerns over the use of per diems who have worked an average of more than thirty (30) hours per week
and identify adjustments/solutions to the use of per diems.

Within sixty (60) days after ratification, the Hospital and the Union will meet to discuss whether full-time
or benefit eligible positions may be added in units with high per diem usage. Prior to that meeting, the
Hospital will provide the Union with an updated per diem report reflecting per diem usage over the prior
twelve months. Per diem employees will be eligible for benefits consistent with, and if required by,
applicable law or under the terms of an applicable benefit plan.

Article 10 — No Strike — No Lockout

Section 1.

The term “strike” shall include any strike, sympathy strike, sit down, and any other stoppage or
interruption of work.

Section 2.

The Union agrees that there shall be no strikes by the Union or any bargaining unit employees
during the term of this Agreement. The Hospital agrees that there shall be no lockout during the

term of this Agreement.
Section 3.

Any employee who causes, encourages or participates in a strike in violation of this Article may
be disciplined or discharged, subject to the grievance and arbitration provision of this
Agreement.

Section 4.

Should a strike or other violation of this Article occur during the term of this Agreement, the
Union shall immediately upon receipt of written notice from the Hospital take all reasonable
action required to bring an immediate end of the strike.

Article 11 — Union Representation and Stewards

Section 1.

Union representatives will be allowed access to Hospital premises to meet with employees,
Stewards, or Hospital representatives, in the course of investigating and processing grievances
with the understanding that reasonable advance notice will be given to the Human Resources

Site Manager or designee.

Section 2.
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The Hospital recognizes the right of the Union to designate Stewards, Union Liaison(s), and
alternates for the investigation and presentation of grievances in accordance with the provisions
of the collective bargaining agreement.

Section 3.

Stewards, Union Liaisons, and alternates have no authority to take strike action, or any other
action interrupting Hospital operations, except as authorized by official action of the Union.

Section 4.

The Hospital recognizes these limitations upon the authority of Stewards, Union Liaisons, and
their alternates, and shall not hold the Union liable for any unauthorized acts. The Hospital in so
recognizing such limitations shall have the authority to impose proper discipline, including
discharge, in the event the Steward or Union Liaison has taken unauthorized strike action,
slowdown, or work stoppage in violation of this Agreement

Section 5.

A Union Steward or Liaison may investigate and adjust the grievance of an employee after
notification to his/her supervisor. Such activity, including the submission and discussion of
grievances in the grievance procedure, will be limited to reasonable times during working hours.

On issues directly involving Human Resources, Stewards may not perform representational
duties on the clock when a Liaison is available. Stewards may not duplicate the work of Liaisons
by attending the same meetings. In the event that a Liaison is not available, the Hospital will,
subject to operational needs, endeavor to release a Steward to perform the representational
duties. Such release shall not be unreasonably denied. This shall not preclude the calling of
Stewards as witnesses in grievance procedure meetings.

Section 6.

Stewards and Union Liaisons will have reasonable access to Hospital telephones for
investigating/processing grievances pursuant to the contractual grievance procedure.

Section 7.

During any investigatory interview that reasonably may lead to discipline, an employee may
request that a Union Steward or Liaison be present. In any such interview, before an employee is
questioned about his/her conduct, the employee will be told that a purpose of the interview is to
review his/her conduct and that he/she is entitled to have a Union representative present during
the interview. If requested, the interview will be suspended until a Steward is available. If none
1s available, the employee will not be required to continue the interview.
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Section 8.

The Hospital will provide bulletin boards for exclusive Union use at the following locations, as
well as all off-site locations where twenty (20) or more Union employees are regularly

employed:

Multiphasic Building Basement — Outside Mechanic Shop
Main Building Cafeteria — Outside Dining Room
Jane Brown — Ground Floor — Ambulance entrance hallway — adjacent to badge machine

Ambulatory Patient Care Basement — Opposite entrance to Medical Records, right of women’s
locker room

Ambulatory Patient Care — First Floor — to the right of entrance

Hasbro Children’s Hospital — First Floor

Laundry Building Basement — to the left of service elevator

Davol Building — First Floor — Right of Anesthesiology Office — Adjacent to badge machine
Power Plant

Sub-basement — Main Building — Locker Room Exterior wall

Co-Op Care/Medical Mall — (establish new location)

Power Plant — third floor

Capeway Building — near entrance to employee locker room

Coro West — Ground floor

Section 9.

The bulletin boards shall be used only for the posting of notices to bargaining unit employees of
the date, time and location of Union meetings; names and titles of Union officers and other
officials; the date, time, location of Union-sponsored social events, and other similar
informational items affecting bargaining unit employees.

Section 10.

Subject to operational needs, the Hospital agrees to grant without discrimination or loss of
seniority rights and without pay, and with all benefits continued as if actively at work, to any
employee designated by the Union to attend a labor convention or serve in any capacity or other
official Union business, leaves of absences as follows:
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a) Skilled Maintenance Unit — one (1) employee up to (6) six months in a calendar year, two (2)

employees up to (2) two weeks each in a calendar year.

b) All Other Non-Clinical and Clinical Support— two (2) employees up to (6) six months in a
calendar year, and eight (8) employees up to (2) two weeks each in a calendar year.

¢) Should four (4) employee(s) be elected or appointed to a full-time Union position, the unpaid
leave shall be for the duration of this contract. Such leave is not subject to operational need,
with any accrued benefits frozen without continuation until such employee(s) returns to
active duty.

d) Except that during the period of collective bargaining, the Liaisons of the aforementioned
bargaining units will be relieved of their regular duties to attend negotiations.

Section 11.

At the time of hire, the Hospital will advise all new workers in the unit that the Union is their
collective bargaining representative. During their first day of work, such workers will be given a
copy of the collective bargaining agreement and the name of their Union Steward. At a mutually
agreeable time during new employee orientation, all Teamster-represented employees will be
scheduled to participate in a new employee orientation with the Union for thirty (30) minutes.

Section 12.

The Hospital will also notify the Union monthly of all new hires and transfers into the
bargaining unit, including names, addresses, phone numbers (when provided to the Hospital),
classifications, wage rates, scheduled hours and hiring dates of each new employee and the
names of those employees who have terminated. Temporary new hires will be identified. Upon
request, the Hospital will confirm social security numbers voluntarily given by the employee to
the Union.

Section 13.

The Hospital will supply to the Union upon request an up-to-date list of bargaining unit workers
including names, alphabetically listed, addresses, phone numbers when available to the Hospital,
wage rates and hire dates and scheduled hours.

Section 14.

The Hospital will release one (1) Steward or alternate from each department to attend monthly
Stewards’ meetings of no more than two (2) hours’ duration and their work schedules will be
adjusted accordingly without loss of hours or wages, contingent on staffing needs. The monthly
meetings will be scheduled each year at the beginning of the year, with at least two (2) weeks’
notice of changes.
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Section 15.

The Union may select up to a maximum of four (4) employees who share a maximum of forty-
eight (48) hours of paid time to serve in the capacity of “Union Liaisons”. While the selection of
the employees is at the discretion of the Union, the selection of the employees shall be discussed
with the Hospital and the Union agrees that Union Liaison schedule(s) may be adjusted as
needed to meet patient care needs.

Union Liaisons are designated to assist in labor management communications, work with Union
Leadership and Human Resource representatives to resolve employee concerns, participate on
identified Labor-Management Committees and assist the Hospital and the Union with employee
retention. Consistency and stability of the “Union Liaisons” are essential to the success and
effectiveness of the role.

To ensure consistency and stability of the Union-designated “Union Liaison”, the Hospital and
the Union hereby agree that an employee appointed by the Union to serve as a Union Liaison
will be granted “super seniority” only as it relates to the layoff/bumping process.

So long as the employee is serving as a Union Liaison, the employee will not be included in the
seniority ranking of a department for the purpose of position restructuring, layoff or any other
“bumping” event where the final decision is based on the employee’s seniority.

Should the employee be removed from the Union Liaison position at the discretion of the Union,
the employee shall not retain any “super seniority” rights as to position restructuring, layoff or

any other “bumping” event where the final decision is based on the employee’s seniority.

Article 12 — Emplovment, Postings and Transfer Practices

Section 1.

Employees who have completed the probationary period and have served a total of six (6)
months of continuous service in their current position will be considered for posted openings.
Employees hired after April 11, 2019 will be considered for posted openings after twelve (12)
months of continuous service. The time frames may be waived in instances where other internal

candidates are not qualified.

After a position is posted the successful applicant will be placed in that position;

« Fourteen (14) days after a replacement has been in the position: or

o Within thirty (30) days after the vacated position is awarded, provided that a qualified replacement

is available.

In any event, the successful applicant will be placed in that position no later than within forty-
five (45) days after that position was awarded.



An employee who successfully bids on a position may decline the position (whether the
employee chooses to shadow or not pursuant to Section 10) only three (3) times per rolling
twelve (12) month period.

Section 2.

Consistent with the hours of work and scheduling provisions of this agreement, full-time, regular
part-time and per diem bargaining unit permanent vacancies which are not filled by adjusting
hours or shifts of current employees will be posted on Hospital bulletin boards, electronically,
and in the department in which the vacancy exists for seven days. Preference will be given first
to qualified employees within the department who apply during the seven day posting period in
seniority order.

Section 3.

Positions outside the bargaining unit that are non-physician positions below department head
level will be posted on the Hospital’s electronic website with the understanding that it is within
the Hospital’s discretion as to whom to consider or select for such positions.

Section 4.

Applicants must submit an electronic application through the Hospital’s electronic posting
system within the seven (7) day posting period. Between qualified applicants with equal
experience, skills and abilities, Hospital-wide seniority will prevail. The Hospital may reject
applicants subject to serious written discipline within twelve (12) months preceding the date of
the employee’s application.

Section 5.

For all full-time vacancies, full-time, part-time and per diem applicants will be considered in the
following order of preference:

> First: Full-time from within the department
> Second: Part-time from within the department
» Third: Full-time from outside the department
» Fourth: Part-time from outside the department
> Fifth:  Per Diem from within the department
> Sixth: Per Diem from outside the department

For all part-time vacancies, full-time, part-time and per diem applicants will be considered in the
following order of preference:

» First:  Full-time or part-time from within the department
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» Second: Full-time or part-time from outside the department
» Third: Per Diem from within the department

> _Fourth: Per Diem from outside the department

Section 6.

Outside applicants will not be offered employment if any qualified current employee applies for
and accepts a posted position. Employees who apply more than seven days after the initial
seven-day posting period will not be given preference over an external applicant if an offer has

been extended to the external applicant.

Section 7.

Postings will identify job title, schedule (days of week and hours), department and pay code.
Applicants, upon request, will be provided with a copy of the job description of the job for
which they are applying. Postings will include a statement that applicants may request a job
description from Human Resources. Job descriptions will accurately match the posted job. A
copy of all postings shall be emailed or faxed to the Union on the day of the posting.

Section 8.

Employees who are absent due to sickness, layoff, vacation or leave of absence may request in
writing that they be mailed by the Hospital the current list of posted openings. Subsequent
requests may be made for the duration of such absence. In order to be selected, applicants must
be able to report for work within the operational needs of the department. The Hospital will send
the employee the first three (3) weeks of postings, thereafter, the employee has to renew the

request every three (3) weeks.

Section 9.

Unsuccessful applicants, with a copy placed in the designated Union mailbox in the Hospital,
will be notified in writing within ten (10) days after the Hospital makes its decision in filling a
vacancy. The applicant will be notified whether the Hospital withdrew the vacancy, whether the
applicant was not qualified for the position or, if a more senior applicant was selected, and the

seniority date of that employee.

Section 10.

Prior to transfer, an employee who has applied for and received a posted vacancy will be
provided an opportunity to shadow an incumbent in a position into which the employee has
successfully bid. An employee may use up to forty-eight hours of shadow time in a rolling 12-

month period.

Section 11.
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As to employees hired after October 1, 1994, relatives of department heads, managers,
supervisors or any persons acting as supervisors shall not be employed under the direct or
indirect supervision of such managerial personnel.

Section 12.

Opportunities for permanent increases in regularly scheduled hours of four (4) or more per week
will be posted for seven (7) days within the department. Among those qualified applicants with
equal experience, skills and abilities, Hospital-wide seniority will prevail. Regularly scheduled
hours will not be added incrementally to evade the intent of this section.

Section 13.

In the event that the Hospital determines that a newly transferred employee is unable to
satisfactorily perform the duties of her/his new position, such employee may be returned to
her/his previous position, or if the previous position has been filled, to an equivalent vacant
position within ten (10) working days of the date she/he is transferred into the new position.

For purposes of this section, an equivalent position shall include the same classification, pay,
benefits, shift and the same or equivalent work schedule. In the event that the employee’s former
or an equivalent position is unavailable the employee will be placed on layoff with the rights
described in Article 16.

Section 14.

The Hospital may prohibit simultaneous employment with the Hospital and any other Brown
University Health Affiliate(s). This prohibition shall not apply to any employment arrangements
in existence prior to the effective date of this contract.

Section 15

Employees who perform work in more than one job code as a dual job holder shall be paid at the
hourly pay rate of the employee’s primary job when the employee works their primary job. When
the employee works their secondary job, the employee shall be paid at the hourly rate of their
secondary job. When working in a dual job they will accrue benefits and time accruals
appropriately based on job classification.

Article 13 — Grievance and Arbitration Procedure

Section 1.

A grievance is defined as any dispute between the Union or an employee and the Hospital
concerning the interpretation, application or meaning of any of the provisions of this Agreement.

If a grievance as defined in the paragraph above arises, it shall be processed in the following
manner:

Section 2.



STEP 1Within ten (10) days of the occurrence or non-occurrence which gives rise to the
grievance, the aggrieved employee shall discuss the grievance with his/her immediate supervisor,
however, an employee aggrieved by a violation of the wage provisions of this agreement may
initiate a grievance at any reasonable time after the employee discovers the violation. If
requested by the employee, the employee may be accompanied by a Union Steward. Notice to
an employee of a decision shall trigger the timeliness requirement of this step.

STEP 2  If the employee’s immediate supervisor does not satisfactorily resolve the dispute
within five (5) days after the submission of the grievance at Step 1, the employee may file a
formal grievance which, when presented, shall be reduced to writing, reasonably describing the
dispute or complaint and signed by the aggrieved employee. The aggrieved employee or an
authorized Union representative may present this signed grievance to the appropriate Department
Director or designee. At Step 2, a meeting will be held between the parties, including the
Director or designee, business agent, steward, and grievant for the purpose of conducting a fact-
finding investigation on circumstances leading to the conditions and cause of the grievance. Said
meeting will be held no more than fifteen (15) days following the filing of the written official
grievance form. Upon a fair evaluation of the facts, the grievance will be resolved, withdrawn or
denied in writing within seven (7) days of the Step 2 meeting, and if not resolved or withdrawn

may be appealed to Step 3.

STEP 3  If the second step answer is not accepted, then the written grievance may be
submitted by the Union to the Human Resources Vice President or designee to this third step of
the grievance procedure within five (5) days following receipt of the second step answer. A
grievance presented in this step must be reduced to writing, and reasonably describe the dispute
or complaint, and be signed by an authorized Union representative. A meeting between
authorized Hospital representatives and the business agent of Local 251, or designated
international representative, shall be held within seven (7) days after submission of a grievance
into this third step. The Hospital’s answer to the grievance presented at this third step shall be
reduced to writing and given to the Union within seven (7) days after the third step meeting. The
Hospital shall provide a written response to all grievances presented at Step 3.

STEP 4 Upon receipt of the Hospital’s response at Step 3, and within thirty (30) days of said
response, the Union may elect to pursue resolution of the grievance by submitting the dispute to
the American Arbitration Association. The Union’s failure to submit a grievance for arbitration
in the above manner shall be deemed as a final resolution of the grievance on the basis of

acceptance of the Hospital’s Step 3 answer.

Grievances presented to the American Arbitration Association must be submitted separately and
may not be combined for purposes of arbitration. The American Arbitration Association shall
direct each grievance to be heard, in rotation in order from the following list of six (6) arbitrators
Larry Holden, Mark Pfeiffer, Sarah Garraty, Marc Greenbaum, Craig Overton.' The parties
acknowledge their mutual desire for diversity in their arbitration panel. Should any of these
arbitrators decline an appointment, or be unable to offer a hearing date mutually acceptable
within six (6) months from submission (three (3) months for discharge cases), the grievance shall
be referred in turn to the next arbitrator on the list. In all discharge cases, briefs, if any, must be

1 The parties shall submit an initial ranked list of 10 arbitrators each, with all matches automatically included. If a total of 6
arbitrators is not reached, the parties shall submit a ranked list of 4 arbitrators each, with matches automatically added. If during
the term of the Agreement, the arbitrator list drops below 6, the parties will use the same method to update the list.

27
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filed within fourteen (14) days after the close of hearing, unless a stenographic record is
requested, and shall be limited to fifteen (15) pages in length. The arbitrator’s decision shall be
issued within thirty (30) days of receipt of the briefs.

Either the Hospital or the Union may request that a stenographic record be made of the
arbitration proceedings which shall be the official record of those proceedings. The party
initiating the request shall arrange for a stenographer certified as a court stenographer in the
Rhode Island Superior Court. The party requesting the transcript shall pay the stenographer’s
attendance fee and the cost of the original to the arbitrator. Each party shall pay the cost of their
copy of the transcript.

The decision of the arbitrator shall be final and binding. All costs and fees of the arbitrator and
the American Arbitration Association shall be paid equally by the Hospital and the Union.

Section 3.

The Hospital shall make all reasonable efforts to answer a grievance within the time frame
involved. Failure on the part of the Hospital to answer a grievance at any step shall not be
deemed acquiescence to or acceptance of the grievance. In such cases, the grievance may be
processed to the next step in the grievance procedure, and the Union shall not be deemed
untimely in processing the grievance further.

Section 4.

When necessary, a Union steward may, to the extent authorized by the Union, investigate and
adjust the grievance of an employee after notification to his/her supervisor. Such activity,
including the submission and discussion of grievances in the grievance procedure will be limited
to reasonable times during working hours so as not to interfere with Hospital operations or
patient care.

Section 5.

The arbitrator shall have no power to alter or amend any of the provisions of this Agreement.
The arbitrator shall have no authority to substitute his or her judgment for the Hospital’s
regarding quality standards or patient care procedures.

Section 6.

All time limits in this grievance and arbitration procedure are of the essence and may be waived
only in writing signed by authorized representatives of the Hospital and the Union.

Section 7.

All employees who have completed their initial probationary period may use this procedure.

Section 8.

All financial resolutions will be directed to the Business Agent.
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Article 14 — Probationary Period

Section 1.

All new and rehired employees are considered to be in probationary period during the first ninety
(90) calendar days of employment. The Hospital may extend the probationary period for up to
an additional sixty (60) days upon written notice to the employee and the Union. Employees
rehired within three (3) months of their termination in the same classification will not be
required to serve another probationary period. Employment may be terminated at the discretion
of the Hospital at any time during the probationary period without recourse to the grievance and
arbitration procedure.

Section 2.

All new employees shall receive a copy of the job description which covers the employee’s
position and shall be notified of the department, hours and shift the employee is initially
assigned. The new employee shall also be given a copy of the current collective bargaining

agreement.

Article 15 — Seniority

Section 1. — Definition.

Seniority means length of continuous employment from the most recent date of hire.
Supervisors returning to a bargaining unit position within thirty (30) days of leaving the
bargaining unit will be credited with seniority accrued only through the first line supervisory

level. The Hospital agrees to meet with the Union in an effort to avoid said supervisor or non-
unit personnel from displacing bargaining unit employees.

Seniority will be accrued on the basis of the calendar date of employment.

A worker shall acquire seniority after completing the probationary period and seniority will
then be credited retroactive to date of hire.

Section 2. — Restoration after Separation.

Any worker who returns to work within thirty (30) days of separation shall have all seniority and
benefit eligibility restored immediately.

Section 3. — Loss of Seniority.
Seniority will be lost by:

a. Resignation/Voluntary Quit except in cases where Section 2 above applies.

b. Discharge for just cause.
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¢. Unauthorized Leave of Absence.

d. Failure to report on time from an approved Leave of Absence without prior approval for an
extension. The Return-to-Work Letter from an approved Leave of Absence shall be sent by
certified mail.

e. Employees who are absent from work and fail to call in to their supervisor for three (3)
scheduled work days and who have not been granted a Leave of Absence during that three (3)
day period or who do not present evidence satisfactory to the Hospital showing they were
unable to report, or proof of their inability to report back due to genuine emergency beyond
the control of the employee will be deemed to have quit with resultant loss of seniority.

f. Failure to return within two (2) weeks from layoff after being recalled by certified mail.
However, employees shall not be denied further consideration for recall by declining to
accept recall to a position which provides less pay, differs in content, is on a different shift or
with different weekly hours from the position from which they were laid off.

g Failure to be recalled from layoff for a period of twelve (12) months or the employee’s length
of continuous service, whichever is shorter.

Section 4. — Seniority Date.

Where employees have the exact same seniority date and are in conflict over a particular issue
based on seniority, a random determination as mutually agreed by the parties shall be made in
front of the affected employees.

Section 5. — Leave of Absence.

Employees on any approved leave of absence shall continue to accrue seniority for all purposes,
including step increases.

Section 6. — Seniority List.

All departments will maintain a single Seniority List in a central location for each job
classification. Each list will indicate the employee’s full-time, part-time or per diem status.

Section 7 — Seniority.

For posted positions, applicants will be considered pursuant to Article 12, Section 4; provided,
however, that if an applicant is applying for a position that will be a dual job then such applicant will
be placed at the end of the applicant list. Applicants applying for a posted position as their primary
role will be considered first, pursuant to Article 12, Section 4.
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Article 16 — Lavoffs and Recalls

Section 1.

Hospital-wide seniority, both in and out of the bargaining unit, shall apply to the selection of
employees for layoffs and recall there from. Supervisors returning to bargaining unit positions
prior to January 1, 2015 will be credited with seniority accrued through the first-line supervisor

level.

Section 2.

When it becomes necessary to lay off employees within the bargaining unit, after determining
the impacted positions, the Hospital will notify the employees holding positions subject to layoff
and the Union (to the Union Business Agent or delivered to the Union office) at least thirty (30)
days in advance of the date of the layoff. The Hospital will provide the impacted employee with
a bump list as well as advise them of any vacant positions for which the employee is qualified.
An employee whose position is being eliminated shall have preference for posted vacancies for
which they are qualified in the event they choose not to exercise their bumping rights.

Upon request, the Hospital will meet with the Union representatives to discuss the layoff.

Section 3.

In the event of layoff, employees in the bargaining unit in the impacted positions as identified by
the Hospital shall be laid off in the following order:

« First, all temporary employees.
» Second, all probationary employees by inverse order of hiring.
+ Third, all per diem employees.

Fourth, regular full- and part-time employees by inverse order of seniority.

Section 4.

Employees affected by a layoff may bump a less senior employee in the bargaining unit provided
the employee is qualified to perform the available work. Qualified means the ability to fill the
position in an acceptable manner with reasonable supervision and orientation up to a maximum
of five (5) working days, and includes the ability to pass any competency and skills test required
of the position. Part-time employees may not bump into a position with greater regularly
scheduled hours unless necessary to match the earnings level of the employee’s position.

Section 5.

Employees affected by a reduction in force are limited to two (2) bump applications. Employees
may be required to make their bump selection within four (4) days after a current list of names,
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classifications, seniority dates, total hours held, the shift and the weekend rotation, if any, has
been made available.

Section 6.

Notice shall be given “in person” to the employee who has been bumped when reasonably
possible but in cases where such “in person” notice is not reasonably possible, such employee
will be notified by telephone.

Section 7.

Employees may bump under the provisions of this Article only if the layoff is for one (1) week
or more. Layoffs of less than one (1) week will be used only when necessary in exceptional
cases and not in a repetitive manner to avoid bumping. Effective January 1, 2015, first line
supervisors and all other non-bargaining unit employees shall be prohibited from bumping into a
bargaining unit position.

Section 8.

If an employee bumps or bids to a lower or higher paying position, he or she will be paid the
applicable rate for that position.

Section 9.

At any point in the procedures under this Article, the Hospital and the employee may mutually
agree that the employee be laid off rather than exercise bumping rights.

Section 10. — Rights of Employees Bumped.
Bumped employees will have the same bumping rights as the laid off employee.
Section 11.

Employees who have been laid off will be eligible for recall for up to eighteen (18) months after
the effective date of layoff. Eligible employees shall be recalled in the inverse order of their
layoff. Eligible employees will be recalled during the eighteen (18) month period before a
temporary employee is hired into the position from which the employee was laid off.

Section 12,

Employees who have been laid off shall continue to receive the benefits of Article 32 for a
period of ninety (90) days following the effective date of the layoff. Thereafter, employees who
are laid off may continue to participate in the medical-Hospital plan by paying to the employer
the full cost of the plan for a period of one (1) year following their layoffs.
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Section 13.

In the event of a layoff, an employee may request payment of unused holiday or vacation pay.

Section 14.

When a department or unit is temporarily closed (a period of two (2) weeks or less), if there are
vacant positions available elsewhere in the Hospital, qualified employees will be offered those
positions in order of seniority. Temporarily displaced employees not offered or accepting a
position elsewhere may use accrued vacation or holiday time or accept layoff for purposes of
receiving unemployment benefits only.

Article 17 — Discharge or Discipline

Section 1.

The Hospital shall not discharge, suspend nor otherwise discipline any employee without just
cause. In all cases involving the discharge or suspension of an employee, the Hospital must
within three (3) days notify the employee in writing of his discharge or suspension and the
reasons therefore. Such written notice shall also be given to the Steward or Liaison and placed in
a designated Union mailbox in the Hospital. In addition, a copy of all written disciplinary
warnings shall be placed in a designation Union mailbox in the Hospital no later than seven days

after delivery to the employee.
Section 2.

The parties agree that progressive discipline is an important element of just cause. Wherever
appropriate, disciplinary action shall progress from verbal counseling, written reprimands, and
final written warning to discharge.

Section 3.

Disciplinary material shall be removed from an employee’s personnel file after twelve (12)
months provided no additional similar disciplinary action has occurred.

Section 4.

Any employee discharged must be paid in full for all wages owed him/her by the Hospital,
including earned holiday or vacation pay, if any, within five (5) days from the date of discharge,
except that, employees with less than one (1) year of service shall not be paid for accrued but
unused vacation if separated from employment for any reason.

Section 5.

A grievance protesting a discharge or suspension must be submitted to the Hospital within ten
(10) days from the date of discharge or suspension and the grievance will be processed
beginning at Step 2 of the Grievance and Arbitration procedure.
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Article 18 — Paid Leaves of Absence

Section 1.

Full-time and part-time employees with regularly scheduled hours of twenty (20) or more per
week who have completed the probationary period are eligible for the following paid leaves of
absence during which benefits and insurance coverage are retained.

Section 2. — Bereavement/Funeral Leave.

Employees shall be granted bereavement leave for up to three (3) consecutive scheduled work
days in the event of the death of a member of the immediate family. “Immediate family” means
the employee’s parent, grandparent, great-grandparent, legal guardian, spouse, domestic
partner/same sex domestic partner, child, grandchild, great-grandchild, sibling, parent in-law,

son or daughter-in-law, brother or sister-in-law, any relative who is a member of the employee’s
household.

One (1) day shall be granted for any person living with the employee or for the employee’s aunt,
uncle, niece or nephew, or any of the foregoing where there is a step relationship.

All bereavement leave must encompass any one of the following (i) the date of death, (ii) the
date of funeral, or (iii) date of memorial service.

Employees may be required to provide verification of the death and/or relationship to the
employee.

Payment for such leave will be at the employee’s regular straight-time rate of pay, plus shift
differentials for employees regularly assigned to the evening or night shift, up to the employee’s
scheduled hours for each day of absence.

Section 3. — Military Training Leave.

Employees serving as members of the National Guard or military reserves will be granted
military training leave of up to two (2) weeks annually and have their job rights protected
consistent with current legal requirements.

Employees are required to notify their supervisor as soon as possible after receiving notice of the
dates of required military service.

Payment for such leave will be the difference between the employee’s regular straight-time
weekly earnings plus shift differentials for employees regularly assigned to evening or night shift
and any payments by the military. Employees are required to submit military pay vouchers to
their supervisor upon returning from military duty in order for payment to be made.

The Hospital shall comply with all applicable State and/or Federal laws and regulations relating
to military service.
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Section 4. — Jury Duty and Related Absences.

Employees are required to notify their supervisor as soon as possible after receiving notice to
appear for jury duty and for submitting records from the court for the day(s) spent on jury duty.
Upon completion of leave, the employee will be returned to their position with no loss of

benefits or seniority.

Payment for such leave will be at the employee’s regular straight-time rate of pay, plus shift
differentials for employees regularly assigned to the evening or night shift, up to the employee’s
scheduled hours for each day of absence, offset by any fees paid by the court.

When, on behalf of the Hospital, or when required by a government agency, an employee is
required to appear in court, attends the taking of depositions, or appears at external fact-finding
or investigatory hearings, the time will be considered hours worked and will be paid as such. For
such appearances, reasonable expenses related to mileage, parking and/or meals will also be
reimbursed when accompanied by receipts or other records of payment.

Employees may request time off from work for appearances in court for other reasons or for
external proceedings, whether voluntary or involuntary. When approved, such absences will be
considered unpaid time off, and employees may use accrued vacation or banked or floating
holidays to cover up to the employee’s scheduled hours for each day of absence.

Such approval will be granted when an employee is required by subpoena to appear in court or
when an employee is a party to a lawsuit and is required to appear at a deposition or in court,
provided the employee gives reasonable advance notice and a reasonable effort is made to
accommodate the Hospital’s scheduling needs.

For third shift employees eligible for leave under this section who are scheduled to work the
night immediately preceding a day of jury duty or court appearance, the day of leave shall be the
night before the day of jury duty or court appearance.

If an employee serves on jury duty for a full week, i.e., Monday through Friday, the employee
will not be required to work the next Saturday. If the employee had been scheduled to work the
Saturday, the employee will receive pay at their straight time rate for the hours they had been

scheduled to work.

Time off without pay shall be granted an employee for the purpose of testifying before a state or
federal legislative body about legislation affecting his/her profession, provided the employee
gives reasonable advance notice and a reasonable effort is made to accommodate the Hospital’s

scheduling.

Article 19 — Sick Time

Section 1.

Full-time and part-time employees with regularly scheduled hours of twenty (20) or more per
week shall accrue at the rate of up to ten (10) sick days totaling eighty (80) hours per year.
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Accruals of sick time begin with the first pay period following the date of employment and occur
for each subsequent pay period in which the employee is at eligible hours. Accrued sick hours
are available for use by these employees beginning with the first pay period following the
completion of the initial probationary period.

Section 2.

Sick time for weekly payroll employees is accrued on the basis of actual paid hours at the rate of
1.54 sick hours for every forty (40) paid hours, excluding overtime.

Section 3.

Sick time for biweekly payroll employees is accrued on the basis of the total regularly scheduled
hours in each biweekly pay period at the rate of 3.08 hours for every eighty (80) regularly
scheduled hours.

Section 4.

Payment of sick time will be at the employee’s regular straight-time rate of pay, plus shift
differentials for employees regularly assigned to evening or night shifts, up to the employee’s
scheduled hours for each day of absence.

Section 5.

Employees may use available sick hours of absences from work due to their personal sickness,
injury or disability, or when necessary to care for the employee’s parent, spouse (including
common-law spouse), child, mother-in-law, or father-in-law because of their illness or injury.
Employees who desire to use available sick hours shall notify their supervisor or designee as
soon as possible before their next scheduled shift that they will not be reporting to work.
Employees may request use of sick hours for planned absences due to medical or dental
appointments. Such requests will be granted provided sufficient advance notice is given to the
employee’s supervisor and the request does not interfere with work schedules or patient care.

Section 6.

Employees who file for and are determined to be eligible for Rhode Island Temporary Disability
Insurance or workers compensation may receive from the employee’s available sick hours the
difference between the employee’s regular straight-time weekly earnings, plus shift differentials
for employees regularly assigned to evening or night shifts, and temporary disability insurance
payment or workers compensation payments or the employee may receive the full sick hours
he/she is entitled to under the preceding paragraph.

Section 7.

Employees may be required to produce written verification or other proof of illness or disability
insurance payments before sick time is paid. Written verification will not be required except
when absences are for three (3) or more consecutive work days or there is a reasonable basis to
suspect abuse. Upon returning to work after an absence due to illness, injury or disability for
three (3) consecutive days or more or when there is a reasonable basis for concern regarding the
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employee's fitness to return to duty, employees may be required to be examined in the Personnel
Health Clinic or certified fit to return to duty.

Section 8.

Accruals and eligibility to use sick time will cease upon transfer to Per Diem status or upon a
decrease in the employee’s regularly scheduled weekly hours to less than twenty (20) per week.
Upon any subsequent increase in the regularly scheduled weekly hours to twenty (20) or more
per week, accruals will resume and any formerly available sick hours will become available for

use.
Section 9.

Annually in the first calendar quarter, employees eligible to use sick time who have used less
than one-half the sick hours accrued during the previous calendar year have the option to be paid
for up to one-half the previous annual accrual, if available at the time of payment, less any sick
hours paid during the previous calendar year. Available sick hours are reduced by the number of
hours employees choose to be paid under this option, and balances of available sick hours at the
beginning of the calendar year are adjusted so as not to exceed 240 hours.

Effective January 1, 2004: Annually in the first calendar quarter, employees eligible to use sick
time who have used less than one-half the sick hours accrued during the previous calendar year
have the option to be paid for the balance of their previous annual sick hour accrual at the rate of
80%. For example, if the employee accrued eighty (80) sick time hours and used thirty-two (32)
hours during the year, the employee may opt to be paid for 80% of the remaining forty-eight (48)
hours, i.e., 38.4 hours. In addition, annually in the first calendar quarter, employees eligible to
use sick time who have not used any sick hours during the previous calendar year shall have the
option to be paid for up to 100% of the previous annual accrual, if available at the time of
payment. This paragraph will terminate as of December 31 of the calendar year in which the
parties’ 2003 Agreement terminates, notwithstanding that the Agreement itself terminates on a

different date.

Article 20 — Unpaid Leaves of Absence

Section 1. — Medical and Family Leaves of Absence.

Effective upon ratification of the 2019-2024 agreement, employees who have completed one (1)
year of employment and who have worked at least 1,040 hours during the prior twelve months of
their employment at the Hospital are eligible for medical and/or family leaves of absence based

on the following:

« Up to 5 years of employment — 13 weeks in a twelve-month period5 years to 10 years of
employment — 26 weeks in a twelve month period10 years up to 20 years employment —
Employees who have exhausted the 26 weeks leave are eligible for up to an additional 26
weeks for a total of 52 weeks during a 24 month period

« 20 years or more employment — Employees will be eligible for up to 18 months leave in a
24 month period. Employees will be required to pay the full cost of their health insurance
premiums following the completion of 12 months (52 weeks) of leave.
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Such leaves of absence are for the following purposes:

Section 2.

The birth of a child of an employee, provided the leave is completed within twelve (12) months
of the child’s birth.

The placement of a child less than eighteen (18) years of age with an employee for adoption or
foster care, provided the leave is completed within twelve (12) months of the placement.

The care of the employee’s parent, spouse, (including common-law spouse), child, mother-in-
law or father-in-law with a serious health condition if supported by medical certification issued
by the family member’s provider and/ or

The employee’s own serious health condition which makes the employee unable to perform the
functions of his/her job if supported by medical certification issued by the employee’s healthcare
provider.

“Serious health condition” means an illness, injury, impairment or physical or mental condition
that involves inpatient care in a Hospital, hospice or residential medical care facility or
continuing outpatient treatment by a healthcare provider, including treatment for prenatal care.

Section 3.

The twelve month (12) period which determines the employee’s eligibility for a leave shall begin
with the date of the employee’s first medical or family leave. Subsequent twelve-month (12)
periods would begin each time the employee takes a medical or family leave after completion of
the previous twelve-month (12) period.

Section 4.

When medically necessary to care for a family member’s or the employee’s own serious health
condition, the leave may be taken intermittently in blocks of time or on a reduced daily or
weekly schedule provided the total time absent does not exceed the maximum leave period. An
employee granted such an intermittent or reduced schedule leave may be reassigned temporarily
to another position with equal pay and benefits that better accommodates recurring periods of
leave than the employee’s regular position in accordance with other provisions of the contract.
Upon successful completion of such temporary intermittent leave, the employee shall be returned
to his/her prior position.

Section 5.

Employees requesting a medical or family leave are required to complete and submit to their
immediate supervisor a request for leave of absence form which provides at least thirty (30)
days’ notice of the intended start of the leave, if the reason for the leave is foreseeable, or as
soon as possible in unforeseeable situations.
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Section 6.

Employees shall furnish required medical certification from health care providers generally
within ten (10) days of requesting the leave. At its expense, the Hospital may require a second
opinion concerning any information certified by the original healthcare provider and a third
opinion in the event it determines the need to resolve conflicting first and second opinions. The
Hospital may require employees to furnish subsequent recertification from healthcare providers
at reasonable intervals during the leave.

Section 7.

Employees must use available sick time for leaves for the employee’s own serious health
condition and may use available vacation time (after sick time is exhausted) for such leaves or
other leaves. Employees on leave may continue their group health, dental, life and disability
plans and flexible spending accounts provided the required employee contributions for benefits
coverage are made for each month of continued coverage by the first of the month. Failure to
make these timely payments may result in cancellation of the employee’s benefits coverage.

Section 8.

For leave required due to work related injury or illness, the employee’s leave shall be for up to
twenty-four (24) months.

Employees who return from a leave of absence under this Section 8 within twelve (12) months
from when the leave began will be reinstated to the position which the employee held at the start
of the leave, or to an equivalent position. An equivalent position shall ordinarily mean the same
classification, pay, benefits and shift, and the same or equivalent work schedule.

Employees who return from a leave of absence under this Section 8 within thirteen (13) through
twenty-four (24) months from when the leave began will be offered their former position if the
position is still vacant or a similar position with the same classification, pay and benefits.

Time spent in a light duty assignment shall be considered leave under this Section 8.

Section 9.

The Hospital and the Union agree this Article is intended to meet or exceed the current state and
federal legal requirements for medical and family leaves of absence.

Section 10. — Educational and Personal Leaves of Absence.

Full-time and part-time employees with regularly scheduled hours of twenty (20) or more per
week who have completed the probationary period are eligible to request unpaid leaves of
absence for periods up to fifty-two (52) weeks for purposes of pursuing formal education,
personal needs not addressed by other types of leaves and extending the period of absence of
other leaves. Employees may request extensions to previously approved educational or personal
leaves of up to an additional fifty-two (52) weeks. For educational leaves related to the
employee’s current position or another position at the Hospital, employees shall be entitled to up
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to thirty (30) days leave per year, additional education leave shall be discretionary as described
in the above paragraph.

Section 11.

Employees requesting an educational or personal leave are required to complete and submit to
their immediate supervisor a request for leave of absence form which provides at least thirty (30)
days’ notice of the requested starting date of the leave in foreseeable circumstances and as soon
as possible in unforeseeable circumstances.

Section 12.

For approved leaves where the duration is intended to be less than six (6) months, employees
may use available vacation hours as part of the leave provisions. For leaves intended to be six
(6) months or longer, the employee’s available vacation hours will be paid on the payday
following the employee’s last normal payday.

Section 13. — Military Leaves of Absence.

Employees who are members of a military service or the National Guard and who present
appropriate military orders or who enlist are entitled to military leaves of absence to fulfill
military duty, training or service and have their job rights protected consistent with current legal
requirements.

Section 14.

Employees are required to notify their supervisor as soon as possible after receiving military
orders that will require taking a military leave and to complete and submit to their immediate
supervisor a request for leave of absence form.

Section 15. — Returning from Unpaid Leaves of Absence.

A. Employees who return from any approved leave of absence within thirteen (13) weeks from
when the leave began will be reinstated to the position which the employee held at the start of
the leave, or to an equivalent position. An equivalent position shall ordinarily mean the same
classification, pay, benefits and shift, and the same or equivalent work schedule.

B. Employees who return from an approved leave of absence within fourteen (14) through
twenty-six (26) weeks from when the leave began will be offered an equivalent position, or
their former position if the position is still vacant. An equivalent position shall in this
instance mean the same classification, pay, benefits and an equivalent work schedule, unless
the same shift and same or equivalent work schedule is available.

¢. Employees who return from an approved leave following twenty-six (26) weeks of absence
shall be offered the opportunity to fill available vacancies for which the employee is
qualified. If there are none, the employee will be eligible to bid on vacancies that arise for a
period of twelve (12) months from the date the employee is available to return to work.

D. While the Hospital cannot guarantee reinstatement to the employee’s former position beyond
a thirteen (13) week period, the Hospital will return the employee to their former position if
the position is still vacant at the time the employee is available to return to full duty status.
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E. Employees who extend medical or family leaves in excess of the appropriate maximum by
obtaining approved personal leaves are not guaranteed such reinstatement on returning from
the personal leave. An employee terminated on return from a personal leave of absence under
this paragraph will be placed on recall under the terms of Article 16 and recalled if there is a
position for which they are qualified at the time of recall.

Article 21 — Health and Safety

Section 1.

The Hospital shall continue to maintain a safe and healthy workplace.

Section 2.

The Hospital shall provide and maintain necessary equipment in proper working order and
supplies required for employees to safely perform their duties and responsibilities.

Section 3.

The Hospital shall observe all applicable health and safety laws and regulations and will take all
reasonable steps necessary to ensure employee health and safety.

Section 4.

The Hospital will provide all governmentally required tests and/or immunizations for exposure
and contact with infectious diseases and hazards in the workplace at no cost to employees.

Section 5.

The Hospital shall continue its practice of providing transportation or escort for employees to
and from employee parking areas.

Section 6.

Security officers shall continue to be available for all of the Hospital facilities including the
security officer on duty located at the main entrance to the Emergency Department between 8:00

p-m. and 7:00 a.m. every day.

Section 7.

x-  ray badges and appropriate protective gear, including thyroid collars, shall be readily
available for all staff working x-ray areas including trauma rooms.

Section 8.

When an employee is injured on the job, he/she shall be guaranteed his/her straight-time pay for the

day injured.
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Section 9.

A work-related illness or injury while on duty will be reported to the employee’s immediate
supervisor or department head. The employee should also report to the Hospital’s employee
health clinic. The employee may seek treatment from their preferred medical treatment option.
The Union shall be provided updates to be able to address safety issues and follow up with
employees.

Section 10.

For any employee who suffers a work-related injury or illness, the use of the Emergency Room
facility and treatment will be provided at no charge when employee health clinic is closed, upon
referral from employee health clinic or when the nature of the injury requires immediate
services. If referred by the Emergency Room or employee health clinic, treatment by any
physician or clinic within the Hospital also will be at no cost to the employee. For non-work
related injury or illness which affects an employee while on duty, the initial exam by the
employee health clinic will be at no cost to the employee. In any such instance, the employee
may seek treatment from their preferred medical treatment option.

Section 11.

The Hospital agrees to cooperate toward the prompt disposition of employee on-the-job injury claims.

Section 12.

All examinations when required by the Hospital and performed under its direction shall be paid
for by the Hospital. Employees, other than the applicants, shall be paid for all time required to
take all such examinations, not to exceed two (2) hours at the straight-time hourly rate of pay. In
instances of disputes regarding an employee’s ability to work, the Hospital and the Union will
mutually agree on an independent second opinion. If there is no agreement within three (3) days,
the Hospital may require an independent second opinion. If a second opinion is not by a
physician chosen by mutual agreement between the Hospital and Union, the Union may contest
that opinion and its impact on the employee through the grievance and arbitration procedure.
The Hospital shall bear the cost of a second opinion required by the Hospital.

Section 13.

Issues regarding safety or health concerns may be brought by the Union directly to the attention
of the appropriate Department Head or Human Resources. Any grievance regarding safety or
health concerns may be presented directly to Step 3 of the grievance and arbitration procedure.

Article 22 — Light Duty and Alternative Assignment

Section 1.

When an employee is able to work, but at less than full capacity, the Hospital will reasonably
accommodate the employee through a reduced work load, reduced hours, or other consideration
in his/her position provided the employee is able to perform the essential functions of his/her
position. Light duty will take into account physical and health limitations and restrictions on the
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employee. The employee will be returned to the full duties of his/her position and status without
prejudice upon return from light duty. Employees shall receive their full pay and benefits while
on light duty. Light duty assignments shall be of limited duration not to exceed ninety (90) days,
unless extended by mutual agreement between the Hospital and the employee after the first
ninety (90) days. Employees who are disabled and cannot perform the essential functions of their
job with reasonable accommodation may use available sick time or medical leave as provided in
this Agreement. While on light duty, employees may make up any loss of regularly scheduled
straight time earnings through the use of any available sick time/workers’ compensation

payments.
Section 2.

Employees with a work-related disability may need an interim temporary assignment in another
position within the bargaining unit. The Hospital will identify suitable temporary assignments
and evaluate the possibility of placing the disabled employee in the temporary assignment. At
the end of the temporary assignment or whenever the employee is able to return to his/her
original position (whichever is sooner), the employee will be transferred back to Workers’
Compensation status or regular employment status in his/her original department and position
title. Such alternative placements must conform to all other provisions of this Agreement,

including seniority and job bidding.

Article 23 — Miscellaneous

Section 1. — Personal Identification.

If the Hospital requires employees to carry personal identification, the cost of said personal
identification and related expense shall be borne by the Hospital. For worn 1.D.’s, the Hospital
will follow the Hospital’s Badge ID Policy.

Section 2. — Contract Printing.

The Hospital and Union shall share equally the costs of the contract printing.

Section 3. — Pay.

Employees who have opted for direct deposit shall be paid on Friday consistent with their
weekly or bi-weekly pay status. Employees who have opted for a paper paycheck will have the
check mailed to their home address on file.

Employees’ pay stubs shall indicate the following:

1. employee’s accrued vacation time

2. employee’s available sick time

3. employees’ available holiday time
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4. and all deductions and information (i.e. shift status, pay rate, etc.) currently being identified
on pay stubs, as well as other deductions that may be specifically required elsewhere in this
agreement.

If a Holiday occurs on a Friday, the payday will occur the day prior to the Holiday.

Effective sixty (60) days after March 28, 2015, at the time of hire and thereafter, employees may
elect to be paid through direct deposit or with a live paycheck. Current and future employees
who have elected to be paid through direct deposit shall receive only an electronic paystub or
pay reference to include the same information as is currently indicated on the pay stubs of those
receiving a live paycheck. Pay references shall remain available for at least one year. The
Hospital shall provide training in how to access pay references on-line to employees upon
request and shall make available computers to employees if needed to access pay references.

The Union will support the Hospital's efforts to educate employees on the value in transitioning
voluntarily to direct deposit or pay cards instead of paychecks. In the event that Rhode Island
law is amended to permit an employer to require direct deposit or pay cards, the Hospital may
require employees to be paid by direct deposit or pay cards, after notice to the Union. The Union
maintains the right to effects bargaining should this law change occur. Nothing in this section is
acceptance or approval of any exemption sought under current state law.

During the term of the 2026 — 2029 agreement, the following payments shall be made in a check
separate from regular pay:

Elected vacation time paid out twice per calendar year (May and December)
Sick time paid out by the end of the calendar year

Eamed time paid out twice per calendar year (May and December)

Holiday pay paid out by the end of the calendar year

Any such payment made in the fourth calendar quarter shall be paid by the second payroll period in
December.

Section 4. — Cafeteria Hours and Prices.

The Hospital will continue to provide access and prices to bargaining unit employees on the
same basis as provided to other Hospital employees.

Section S. — Charitable Giving, Deductions and Direct Deposits.

a. The Hospital shall continue to permit charitable giving through payroll deduction for Hospital
fund-raisers and the United Way.

b. The Hospital shall continue to provide payroll deductions for savings bond purchases.

c¢. The Hospital shall continue to provide the option of direct deposits, including N.E. Teamsters
Federal Credit Union, which employees may use for Christmas Clubs if provided by their
banks.

Section 6. — Smoking.
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The Hospital shall continue its non-smoking policy.

Section 7. — Parking.

The Hospital shall continue the current practice of offering free parking (including free parking
at the Coro Building for employees assigned to that building) to Hospital employees subject to
reasonable regulation, location, etc. The Hospital will continue to provide safe conditions for

employees using Hospital parking lots.
Section 8. — Meals and Beverages.

The Hospital will continue to provide bargaining unit employees free meals on inclement
weather days or during disaster situations on the same basis as other Hospital employees.

a. The Hospital will continue its current policy of providing free beverages to Dietary

employees.
b. The Hospital will continue its current practice of providing free meals and beverages to snow

removal crews.
c. The Hospital will continue to provide sufficient cool water facilities and bubblers for

employees and will continue its current practice of providing supplemental beverages to
laundry employees in hot weather.

Section 9. — Orientation.

All newly hired employees or employees transferred to a new classification shall be given a
thorough orientation to fulfill the requirements of the position. Whenever the employer
introduces new procedures and/or equipment requiring additional training or instruction,

employees shall be provided such training and/or instruction.

The primary responsibility for orientation shall be borne by supervisory staff and in-service
education personnel. Orientation will also be provided by bargaining unit members whose duties
include the responsibility to act as preceptors.

All mandatory orientation, training and in-service education shall be on paid time and as much
as possible during regular work time.

During initial orientation of new employees, the employees shall be advised that their position is
covered by this contract and of the identity of their unit representative.

Section 10. — Lockers.

The Hospital will continue its current policy of providing lockers for employees.

Section 11. — Fitness Center.
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The Hospital will continue to offer access to its Fitness Center on the same basis as offered to
other Hospital employees.

Section 12. — The Employee Fund.

The Hospital shall continue to maintain and make available this fund according to current
practice so long as support for the fund continues.

Section 13. — Notaries.

The Hospital will continue its current practice of providing free notary service to employees.
Section 14. — Surveys.

The Hospital, may from time to time, continue to conduct voluntary employee opinion surveys
or suggestion programs, provided no actions will be taken as a result of a survey which

contravene specific provisions of this agreement.

Section 15.

All memoranda currently in effect between the Hospital and the Union, which by their terms are
of indefinite duration, shall be continued.

Article 24 — Job Change and Restructuring

Section 1.

Recognizing that technological, governmental and societal changes affect all health care
providers, the parties acknowledge that restructuring may bring important cost reductions and
new efficiencies. However, any advantages of restructuring must not come at the expense of
quality patient care, nor to the detriment of employee security, dignity and opportunity for
advancement.

Section 2.

The parties agree that the optimal prerequisites for effectuating change require as much advance
notice as possible and joint and equal participation.

Section 3.

If the Hospital creates new jobs or materially changes the duties of existing jobs, the Union will
be notified in writing thirty (30) days in advance, and if requested, the Hospital will discuss with
the Union such changes or restructuring and any applicable alternatives. The Hospital may
install a pay rate for such new/changed jobs and agree to negotiate promptly with the Union
concerning the appropriateness of the rate established. Should the Hospital and the Union agree
to a rate higher than the rate originally set by the Hospital, such rate shall be retroactive to
the initial effective date. If no agreement is reached, within thirty (30) days of the Hospital’s
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final rejection of the Union’s position, the Union may request Arbitration without proceeding
through the Grievance Procedure steps.

Section 4.

New jobs shall be filled according to the bidding/posting procedures of the Agreement.

Section 5.

Materially changed jobs shall be first offered by Hospital-wide seniority to incumbent
employees impacted by the changes. These employees will have four (4) days to decide whether
to accept the changed job. Incumbent employees will be given up to thirty (30) days with
reasonable supervision and orientation to become qualified.. Employees who do not accept the
changed job may exercise their seniority rights under the Layoff provision of this Agreement.

Section 6.

Unfilled materially changed jobs shall be filled pursuant to the posting/bidding procedures of the
Agreement.

Article 25 — Teamster/Rhode Island Hospital Scholarship Fund

No later then April 1 of each calendar year, the Hospital will contribute $35,000 annually to a
scholarship fund beginning 2010 with the funds being awarded by a joint decision making body
of IBT and RIH Representatives. The application period is held from June 1* to August 1¥ of
each year. Employees selected will be awarded scholarships no later than August 15" of each

year.

Article 26 — Tuition Assistance Program

Section 1.

Full-time employees (thirty-five (35) or more standard hours) are eligible for tuition
reimbursement from date of employment, provided they maintain full time status and remain
actively employed for the duration of the school term for which assistance is requested.
Reimbursement will be provided for 100% of tuition costs, up to a maximum of $3,500.00 per

calendar year.
Section 2.

Part-time employees with regularly scheduled weekly hours of twenty (20) or more but less than
thirty-five (35) are eligible for a non- prorated assistance of $1,750.00 per calendar year after six
(6) months of active employment for course(s) beginning on or after the eligibility date, provided
they maintain part-time status of at least twenty (20) regularly scheduled weekly hours and
remain actively employed for the duration of the school term for which assistance is requested.
Employee must pay the full cost of the course and then, upon successful completion of the
course the Hospital will reimburse 100% of the cost, up to a maximum of $1,750/year for part

time employees.
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Section 3.
Tuition costs for the following courses are eligible for reimbursement:
1. Necessary to fulfill degree requirements related to a clinical position at the Hospital.

2. Necessary to meet CEU requirements to attain or maintain a clinical license or certification
related to a clinical position at the Hospital.

3. Nursing degree, CNA certification, Unit Secretary course, or IBT coursework related to
an IBT skilled maintenance position.

Section 4.

Application for educational aid should be made at or before the time of course enrollment and
no later than ninety

(90) days after the end of the school term. Copies of the official grade report with a passing
grade and tuition receipt must be submitted with the application.

Section 5.

Employees eligible for tuition assistance who are laid off will continue to receive that assistance
through the conclusion of the course/semester for which they were eligible.

Section 6.

The Hospital will maintain its current policy of offering courses selected by the Hospital
through the Human Resources Department at no cost to employees.

Section 7.

Student Loan Program.

The Hospital intends to offer a Student Loan Debt Repayment Program ($75
per month). The Hospital will offer such benefit to the Union when that program is finalized on the
same terms and conditions applicable to non-union hourly employees.

Article 27 — Employee Assistance Programs

Section 1.

The Hospital and the Union jointly recognize that alcoholism and other drug addictions,
emotional and behavior related problems, marital and family conflicts, as well as other major
personal or health problems can adversely affect a person’s job performance, jeopardize career
progress, quality of patient care, productivity and the individual’s health and personal well-
being.



49

Section 2.

It is also recognized that it is for the best interests of the employee, the Hospital and the Union,
that when an unresolved life problem does affect job performance, the parties intend to
encourage and motivate that employee to seek professional help.

Section 3.

In accordance with the foregoing, the Hospital, at its expense, will continue to provide the
Employee Assistance Program currently in effect or a substantially equivalent program. In
addition, or in the place of employees may utilize the Member Assistance Program (MAP) at

their option.

Article 28 — Uniforms

Section 1.

The Hospital will furnish a minimum of three (3) sets of uniforms for full-time employees and
part-time employees with regularly scheduled hours of twenty (20) or more per week and two (2)
sets of uniforms for other part-time employees for positions currently requiring uniforms. The
aforementioned will be the minimum standard for employees, and in departments where
departmental uniform standards are greater than the minimum standards, the departmental
standards will prevail. Employees in those positions in which the employees provide their
uniforms will continue to do so.

Section 2.

All Hospital uniforms must be returned to the Hospital upon termination of employment or
permanent transfer to another department not requiring the same uniform.

Section 3.

The Hospital shall continue to provide all clothing and/or safety gear and equipment necessary to
adequately and safely perform job duties (e.g. rain gear, sufficient rubber boots, leather welding
protection, masks, safety goggles/glasses, coveralls, hard hats and respirators).

Section 4.

To maximize the safety of each Skilled Maintenance unit employee, the Hospital will require all
members of the skilled Maintenance unit who weld to wear Hospital-provided leather welding

protection while welding.

Section 5.

All Hospital Skilled Maintenance employees will be required to provide their own hand tools.
The Hospital will provide all other power tools. The Hospital will continue its current practice

of replacing broken or lost employee-owned tools.
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Section 6.

The Hospital will continue its current practice or providing free laundering for Hospital-
furnished uniforms.

Article 29 — Holidavs

Section 1.

Effective in 2027, the Hospital observes the following holidays:

» New Year’s Day Martin Luther King, Jr. Day

* Memorial Day * Independence Day
* Victory Day » Labor Day

+ Columbus Day * Thanksgiving Day
» Christmas Day * A Floating Holiday

Section 2.

Full-time and part-time employees with regularly scheduled weekly hours of twenty (20) or
more shall be eligible for paid holidays effective immediately upon employment. Employees
become eligible for the Floating Holiday after completing their probationary period.

Section 3.

Employees with regularly scheduled hours of thirty-five (35) or more per week receive eight
hours pay for each holiday. Part-time employees who work on a holiday will receive holiday
banked time or pay based on the actual hours worked on the holiday, with the Hospital to decide
whether the employee will receive banked time or pay. Employees who work on Memorial Day,
Independence Day, Labor Day, Columbus Day, Presidents’ Day, Victory Day, Thanksgiving
Day, Christmas Eve (evening shift), Christmas Day, New Year’s Eve (evening shift) or New
Year’s Day will be paid 1 ¥ times their straight-time hourly rate of pay. No later than October 1,
2026, employees scheduled to work a 10-hour or 12-hour shift on the Holiday shall be paid at
the rate of twice (2x) their regular pay for all hours in excess of eight (8) hours worked on a
holiday.

Section 4.

Holiday pay is computed at the employee’s regular, straight-time rate of pay, plus shift
differentials for employees regularly assigned to evening or night shifts.

Section 5.

The Thanksgiving, Christmas and New Year’s holidays are observed commencing with the night
shift of the day before the day of observance of the holiday. For all other holidays, shifts
commence on the actual day of the holiday. Paid holiday time off is counted as “hours worked”
when computing the weekly overtime-base hours.

Section 6.
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In units or departments that do not operate on weekends, holidays occurring on Saturdays
normally will be observed on the preceding Friday and holidays occurring on Sundays normally
will be observed on the following Monday.

Section 7.

Upon mutual agreement between the employee and his/her supervisor, the employee may
substitute up to three religious holidays for recognized holidays.

Section 8.

Holidays will be “banked” for use at a later time when employees work a scheduled holiday,
when they work their regularly scheduled weekly hours during a week in which a holiday is
observed, or if they serve jury duty during a week in which a holiday is observed.

Section 9.

Floating or banked holidays should be requested at least thirty (30) days in advance, generally
cannot be taken in weeks in which Thanksgiving, Christmas or New Year’s Day are observed
and must have supervisory approval consistent with staffing needs. The Floating holiday is to be
used by December 31 of each calendar year and may not be carried over from one year to the
next. If there are conflicting requests, Hospital-wide seniority will be determinative.

Section 10.

The holiday work schedule shall take precedence over the vacation and weekend work
schedules. Employees (other than those hired to work holidays) may be scheduled to work up to
nine (9) holidays in any two (2) consecutive calendar years, depending on staffing needs.
Employees will not be required to work the day, evening or night shifts on both Christmas Eve
and Christmas Day or both New Year’s Eve and New Year’s Day; provided, however, that when
the eve is Saturday or Sunday, the Hospital may adjust the work schedule of employees in an
equitable manner to meet the operating needs of a unit, but every effort will be made to avoid
employees having to work on both the eve and the holiday. Assignment to work on a holiday
shall be on a fair rotation. Notwithstanding the foregoing, employees may voluntarily agree to
work more holidays. Effective in 2027, Per Diem employees may be required to work every
third holiday each calendar year where there is a practice of employees currently alternating
holidays, such that employees work every third holiday.

Section 11.

Employees absent due to illness when scheduled to work a holiday may be eligible for sick time,
but will not receive either holiday pay or another day off with pay. In order to be eligible for
holiday pay, an employee must also work his/her last full scheduled workday before the holiday
and his/her next full scheduled workday after the holiday unless absent due to verified illness. If
a holiday occurs during the employee’s vacation, the day will be paid as holiday time. If a
holiday occurs while an employee is on layoff or a leave of absence, no holiday time or pay is
provided.
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Section 12.

Banked holidays and unused floating holidays will be paid off annually on or about December
31 of each of year (earlier if requested by the employee), or when an employee changes from
benefit to non-benefit status or at the termination of employment.

Section 13.

All holiday postings shall state the date and time the holiday is celebrated.

Article 30 — Vacation

Section 1.

Full-time and regular part-time employees shall accrue vacation at a rate of up to two (2), three
(3) or four (4) weeks per year totaling 80, 120 or 160 hours per year respectively. Accruals of
vacation time begin with the first pay period following the date of employment and occur for
each subsequent pay period in which the employee is at eligible hours. Accrued vacation hours
are available for use by these employees beginning with the first pay period following the
completion of their probationary period.

Section 2.

During the first three (3) years of employment, vacation time for weekly payroll employees
(except those in the positions listed below) is accrued on the basis of actual paid hours at the rate
of 1.54 vacation hours for every forty (40) paid hours, excluding overtime. After completing
three years of service, the accrual rate is 2.31 vacation hours for every forty (40) paid hours and
after ten years of service, 3.08 vacation hours for every forty (40) paid hours. Weekly payroll
employees in the following positions (Skilled Maintenance Unit — Carpenter, Fire Inspector,
Machinist, HVAC Mechanic, Incinerator Operator, Power Plant Maintenance Engineer,
Steamfitter, Electrician, Steamfitter/Plumber, RVAC Operating Engineer, Power Plant Operating
Engineer, Apprentice — Plumber. All other Unit — Buyer, Support Services Coordinator, Cardiac
Technician III, Pathology Technologist Student, Medical Transcription Secretary B, Office
Coordinator — Intech Center, Secretary D, Community Relations/EEO Coordinator) accrue at a
rate of 2.31 hours for every forty (40) paid hours during the first ten (10) years of employment,
and after ten (10) years of service, 3.08 vacation hours for every forty (40) paid hours.

Section 3.

During the first five (5) years of employment, vacation time for biweekly payroll employees is
accrued on the basis of the total regularly scheduled hours in each biweekly pay period at the
rate of 4.62 vacation hours for every eighty (80) regularly scheduled hours. After completing
five (5) years of service, the accrual rate is 6.16 vacation hours for every eighty (80) regularly
scheduled hours.

Section 4.
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Payment of vacation time will be at the employee’s regular straight-time rate of pay, plus shift
differentials for employees regularly assigned to evening or night shifts, up to the employee’s
scheduled hours for each day of absence.

Section 5.

The Hospital will continue to provide a one-time lump sum vacation bonus payment to each
employee on their 25th anniversary of employment (eighty (80) hours pay for full-time
employees, pro-rated for part-time employees).

Section 6.

Whenever a vacation accrual rate change results from a change in an employee’s classification
or payroll type, the employee will start accruing vacation at the new accrual rate beginning with
the first pay period following the effective date of the change.

Section 7.

Accruals and eligibility to use vacation will cease upon transfer to Per Diem status or upon a
decrease in the employee’s regularly scheduled weekly hours to less than eight (8) per week, and
the available vacation hours in effect at the time of such transfer will be paid off. Upon any
subsequent increase in the regularly scheduled weekly hours to eight (8) or more per week,
accruals will resume.

Section 8.

No employee accrues vacation during an unpaid leave of absence.

Section 9.

Effective December 31, 2009 employees will be able to accrue up to 1.5 times their annual
accrual amount.

Where the available vacation hours equal 1.5 times the annual accrual, additional accruals will
cease until vacation hours are taken and the balance of available hours is less than the maximum.

Effective September 30, 2010 employees will be able to accrue up to one (1) times their annual
accrual amount. Where the available vacation hours equal one times the annual accrual,
additional accruals will cease until vacation hours are taken and the balance of available hours is

less than the maximum.

Section 10.

When a Hospital-recognized holiday occurs during an employee’s vacation, the day is to be paid
as holiday time instead of vacation time. If an employee is called to Jury Duty at a time which
coincides with a scheduled vacation, the vacation will be rescheduled.
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Section 11.

Vacation pay for employees on the weekly payroll will be issued on the normally scheduled
paydays. Biweekly payroll employees receive vacation paychecks on the normally scheduled

paydays.
Section 12,

Employees shall designate their requests for vacations on vacation schedules which will be
posted from February 1 to March 1 for the period of May 1 to December 31, and again from
September 1 through October 1 for the period of January 1 through April 30. Supervisors will
discuss any conflicts between employees choosing the same dates with the employees involved
and, if the conflict is not resolved, Hospital-wide seniority will be determinative.

Section 13.

Requests for full weeks of vacation will be given preference over requests for individual days.
Requests for vacation of more than two (2) weeks in the period June 1 through September 30
generally will not be approved. However, all requests for vacation time off, whether in weekly
blocks or in single days, will be scheduled and approved consistent with staffing needs. Final
vacation schedules will be posted no later than March 31 and October 31. (If there are
conflicting requests, Hospital-wide seniority will be determinative.)

Section 14.

Employee’s requests for vacation received after the end of the posting period and/or employee
requests to change vacation will be considered provided the employee gives at least two (2)
weeks advance notice of the requested time off. Employee requests made after the posting
period has closed will be scheduled according to staffing needs. Conflicts between employee
requests will be resolved on a first come, first-served basis consistent with operational needs.
Exceptions to these vacation scheduling requirements may be made by mutual agreement
between employee and his/her supervisor.

Section 15.

In order to be paid for unused vacation hours accrued in a calendar year, an employee must make
an irrevocable election either on a form provided by the Hospital or electronically by a
designated date on or before December 31 of the calendar year preceding the year in which the
vacation is accrued. Any future vacation hours that the employee elects to have paid out will not
be available for use during the calendar year in which they are earned.

To be eligible to make such an election, an employee must have a vacation balance as of the time of
the election equal to or greater than their then current regularly scheduled weekly hours, but in any
event not less than a total of 16 accrued and unused vacation hours. An eligible employee can elect
to receive such vacation payments in the first full payroll period ending after May 15 and/or the first
full payroll period ending after November 15 of the ensuing calendar year, which shall be paid in a
separate check.
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If at the time payment is due, the employee has not accrued vacation hours equal to the amount
elected, the employee will be paid in cash for only the amount accrued. The maximum that an
employee with ten years or more Hospital seniority as of December 31 of each year can designate
for payment is the greater of (i) three times his/her regularly scheduled weekly hours as of the date
of election or (ii) 40 hours. The maximum that an employee with less than ten years Hospital
seniority as of December 31 of each year can designate for payment is the greater of (i) two times
his/her regularly scheduled weekly hours as of the date of election or (ii) 40 hours. The minimum
amount of vacation which can be designated for sale is 8 hours.

Nothing herein alters the provisions of Article 30, Section 9 related to the maximum annual
accrual rate.

Employees with less than one (1) year of service terminates employment for any reason, they
will not be paid their unused accrued vacation time.

Section 16.

If an employee, because of an approved unpaid leave of absence, excluding personal leave,
suffers a loss in their vacation accrual below their applicable maximum, if the employee notifies
Human Resources upon return from leave, the employee may accrue vacation to restore the
accrual lost on leave on the basis of all hours worked during the following twelve (12) month

period.
Section 17.

If a proven illness or accident preventing work occurs prior to and extends into an employee’s
scheduled vacation, the vacation shall be postponed and another period assigned. If an illness
occurs after an employee commences his/her vacation and the employee is hospitalized, he/she
may take sick time (if available to the employee) in lieu of vacation and another period shall be

assigned.
Section 18.

Employees shall not be required to perform any weekend duty on the weekends during any
scheduled vacation weeks. Employees on a full week’s vacation cannot perform any work
including overtime work during the period of the full vacation (Sunday through Saturday). Part-
time employees shall only be prohibited from performing work on their regularly scheduled days
and cannot exceed forty (40) hours in the week. This prohibition may be waived for a skilled
maintenance employee if the employee advises the Hospital that they are available to respond to
an emergency situation which requires their services.

Article 31 — Flexible Benefits Program

Section 1.



The Hospital shall offer full-time and part-time employees with regularly scheduled hours of
twenty (20) or more per week the opportunity to participate in the Rhode Island Hospital
Flexible Benefits Program or its equivalent but only for those benefits not provided by IBT
through its health and welfare benefit program as of March 1, 2026. The Hospital has the right
to revise and/or replace this plan provided the coverage is substantially equivalent and the
employee account amounts are not reduced.

Section 2.

Effective January 1, 2020, the Hospital shall continue to offer employee-focused elective
benefits to bargaining unit employees on the same basis as they offered to non-Union employees.

Article 32 — Health Insurance

Section 1.

Effective January 1, 2020, full-time (35 or more regularly scheduled hours per week) and part-
time employees with regularly scheduled hours of twenty (20) to thirty-four (34) per week shall
have the opportunity to participate in the Teamsters Local 251 Health Services & Insurance Plan
(251 HSIP) as set forth herein. Effective January 1, 2020, bargaining unit members will not be
offered the opportunities to participate in the Employer or dental insurance plans, nor will they
be offered any benefit that is provided under the respective 251 HSIP.

Section 2.

Commencing with the first day of January, 2020, and for the duration of the current Collective
Bargaining Agreement and any renewals or extensions thereof in which the IBT 251 HSIP is
established, the Hospital agrees to make payments to the respective 251 HSIP for full time
employees and part time employees with regularly scheduled hours of twenty (20) to thirty-four
(34) per week that are eligible for and elect coverage who perform work within the scope of
and/or covered by this Collective Bargaining Agreement.

The parties will cooperate in order to allow 251 HSIP to conduct open enrollment.

251 HSIP will provide enrollment information to the Hospital in a timely manner so that the
Hospital can appropriately adjust payroll deductions.

B. Employees in the IBT Health and Welfare Fund will be responsible for the following percentage of total
premium cost:

Effective 1/1/2026

Full-time (35 or more hours) Part-Time (20-34 hours)

Single Coverage 15% Single Coverage 20%
Dual Coverage 15% Dual Coverage 20%
Family Coverage 15% Family Coverage 20%

The Hospital shall contribute toward the total premium cost of the respective 251 HSIP — 85% (FT) or 80%



For each year of the Agreement, the total premium cost shall not increase by more than 6% each
year.

A. The contribution to the 251 HSIP must be made for each employee even though such
employee may work less than his/her regularly scheduled hours in any given workweek. The
trustees shall have the authority to have an independent CPA audit the payroll and wage
records of the IBT health plan participants for the sole purpose of determining the accuracy of
contributions to the 251 HSIP.

B. If the Hospital fails to make contributions to the respective 251 HSIP as set forth herein
within seventy-two (72) hours after receiving a notice of delinquency, the Union shall take
whatever steps are necessary to secure compliance with this Article. If the Hospital is
adjudged delinquent by a court of competent jurisdiction, the Hospital will be liable for all
costs of collecting the delinquent payments due together with the attorney’s fees and such
penalties which may be assessed by the court. The Employer’s liability for payment
hereunder shall not be subject to the grievance/arbitration procedures of this Agreement.

c. The Union recommends to the Employer Trustees that one of the Employer Trustees will be a
representative from the Hospital so long as the Hospital has employees in the respective 251
HSIP. If a Hospital representative is not offered a seat as an Employer Trustee, the Hospital
may give notice to the Union to withdraw from the Fund. The Hospital will engage in good
faith effects bargaining if requested by the Union.

p. The Hospital and the Union further agree that should the cost of providing said health
coverage through the 251 HSIP exceed the cost of providing such coverage through the above
agreed upon contribution rates or through the Employer self-funded health plan, the Hospital
and the Union mutually agree to either cease the Hospital’s participation in the respective 251
HSIP and move employees back into the Employer self-funded health plan, or agree to
maintain participation in the respective 251 HSIP with the additional cost being born through

increased employee contribution rates.

E. It is understood that the 251 HSIP provides a comprehensive benefits plan to eligible
employees.?

Article 33 — Dental Insurance and Bundled Benefits

Effective January 1, 2020, the Hospital agrees to participate in a dental plan offered by the
Union with additional bundled benefits. This plan will be offered to full-time employees and
part-time employees regularly scheduled to work twenty (20) through thirty-four (34) hours per
week who waive medical coverage. This is offered through a Taft Hartley trust. The trust is
establishing a separate dental plan for Hospital employees only. The Union agrees that changes
to the dental plan can only be made through collective bargaining.

The Hospital agrees to pay 50% of the premium cost on a cost sharing basis with the employees.

2 Effective January 1, 2027, IBT employees will be eligible for Hospital benefits not offered by 251 HSIP. IBT employees will not
be eligible for medical, dental, life insurance (including supplemental life insurance), EAP, LTD, HIV, Legal or any other benefit
offered through the respective 251 HSIP. In calendar year 2027, IBT employees will be eligible for the Hospital’s FSA benefit
on the same terms and conditions as non-union employees.
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Employees electing the dental option through the Union plan are responsible for paying any
difference in premium contributions for bundled benefits over and above the current dental plans
benefits. For each year of the Agreement, the total premium cost shall not increase by more than
6% each year.

Article 34 — Life Insurance and Accidental Death and Dismemberment (AD & D) Insurance

Section 1.

The Hospital will continue to provide full-time and part-time employees with regularly
scheduled hours of twenty (20) or more the opportunity to participate in the current life
insurance and accidental death and dismemberment plans, as this may be amended, provided the
benefits remain substantially equivalent to the benefits as of the date of this Agreement. The
Hospital will continue to pay the full cost for life and AD&D insurance coverage; employees
will continue to pay the full cost of supplemental and dependent coverage.

Article 35 — Long Term Disability (L TD) Insurance and Professional Liability Insurance

Section 1. — Long Term Disability (LTD) Insurance.

The Hospital shall continue to provide full-time and part-time employees with regularly
scheduled hours of twenty

(20) or more the opportunity to participate in the current basic and additional long term disability
insurance program as it may be amended, provided the benefits remain substantially equivalent
to the benefits as of the date of this Agreement. The Hospital shall continue to pay the full cost
of the basic LTD coverage. The employees will continue to pay the differential in cost
associated with the additional LTD coverage.

Effective January 1, 2020, the current basic and additional long-term disability insurance
program shall be changed to the current long-term disability insurance program applicable to
other employees of the Hospital. Employees participating in the long-term disability insurance
program as of December 31, 2019 and who remain benefits eligible shall not be subject to the
pre-existing condition limitation in the program.

Section 2. — Professional Liability Insurance

The Hospital shall continue to provide coverage for all employees under its professional liability
insurance plan and will continue to pay the full cost of such insurance with limits of at least
$3,000,000 per case and $7,000,000 in the aggregate per year, provided that employees are
required to cooperate with the Hospital in its own defense and/or in the defense of its employees.
The Hospital has the right to revise and/or replace this plan provided the coverage is
substantially equivalent.

Article 36 — Retirement Plan and Tax Sheltered Annuity

Section 1.
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The Hospital shall continue to offer the Corporate Retirement Plan as it may be amended,
provided the benefits remain substantially equivalent to the benefits as of the date of this

Agreement.
Section 2.

The Hospital shall continue to offer the supplemental tax-sheltered annuity programs on the
same basis as is offered Hospital-wide.

Section 3.

Effective January 1, 2004, individuals retiring from active service with the Hospital between the
ages of 55 and 65, with at least twenty (20) years of Hospital seniority, will continue to be
eligible to participate in the health insurance plans on the same basis as active Hospital
employees through age 65, provided that to be eligible they must have completed fifteen (15) or
more years of continuous service at the Hospital as of December 31, 2003. Employees who have
not completed fifteen (15) or more years of continuous service at the Hospital as of December
31, 2003 are not eligible to participate in the health insurance plans upon retirement. Individuals
retiring from active service with the Hospital between the ages of 55 and 65, with at least twenty
(20) years of Hospital seniority, will be eligible for life insurance in the amount of $1,000 fully

paid by the Hospital for life.

Section 4.

The Hospital agrees to extend any Hospital wide improvements made in retirement benefits
during the term of this contract to employees covered by this contract. If Rhode Island Hospital
provides a pension adjustment to UNAP members greater than what was already contractually
agreed to in the UNAP 2003-2006 agreement, then members of the IBT Local 251 shall be

included in any such pension increase.

Section 5.

The Core Credit Percentage applied to the Core Credit Account for Years of Credited Service is:

Years of Core Credit Core Credit Percentage of

Service Compensation
1-5 2.0%
6-10 2.5%
11-15 3.0%
16-20 4.0%
21-25 5.0%
26 and above 6.0%
Section 6.
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All employees hired after August 31, 2019 will only be eligible to participate in the Hospital’s
401(k) Plan which shall provide for a matching contribution of 100% of the first 6% of eligible
compensation, as more fully described in the Plan document. For purposes of this section, the
term ‘“hired” shall also mean anyone rehired or anyone from outside the bargaining unit who
transfers into the bargaining unit.

Incumbent employees as of August 31, 2019 will be offered a choice between their existing
retirement benefit (Core Account, 403(b) and, if applicable, the grandfathered defined benefit
plan) or the Hospital’s 401(k) Plan as follows:

- the choice will be a one-time irrevocable election to be made in or about September
2019;

. if an employee fails to make an election, he/she shall remain in the Core/403(b) (and
grandfathered defined benefit plan if applicable);

« the election will be effective January 1, 2020; and

« an incumbent employee who elects to participate in the Hospital’s 401(k) Plan will only be
eligible to participate in the Hospital’s 401(k) Plan, will not be eligible to continue to
receive Hospital contributions (or to make contributions) to the 403(b)/Core Account or to
accrue additional benefits in the grandfathered defined benefit plan, and the benefits under
the Core and grandfathered plans will be frozen as of December 31, 2019.

Article 37 — Wages

Section 1. — All Non-Clinical, Clinical Support and Skilled Maintenance.

A. Starting, 3-month, and 15-month rates for Non-Clinical, Clinical Support and Skilled
Maintenance to be increased as follows:

Effective first full payroll period after March 31, 2026: increase starting, 3-month, and 15-month
rates for Non-Clinical, Clinical Support and Skilled Maintenance by 3%.

Effective first full payroll period after March 31, 2026: add a 15-month rate to the All Other Non-
Professional Unit Pay Grades that is 2% higher than the 3-month rate.

Effective first full payroll period after December 15, 2026: increase starting, 3-month, and 15-
month rates for Non-Clinical, Clinical Support and Skilled Maintenance by 3%.

Effective first full payroll period after February 15, 2028: increase starting, 3-month, and 15-month
rates for Non-Clinical, Clinical Support and Skilled Maintenance by 3%

B. For Non-Clinical, Clinical Support and Skilled Maintenance employees not otherwise
governed by the 3-month and 15-month rates:

Effective first full payroll period after March 31, 2026, 3% increase to base hourly rate and an
additional 2% lump-sum payment for any employee with more than 15 months seniority who did not



receive an increase as a result of the addition of the new 15-month rate to the All Other Non-
Professional Unit Pay Grades.’?

Effective first full payroll period after December 15, 2026, 3% increase to base hourly rate.

Effective first full payroll period after February 15, 2028, 3% increase to base hourly rate.

Within thirty (30) days after ratification, the Hospital will make a one-time lump sum payment
of $850 (regularly scheduled for 35 or more hours per week) / $500 (regularly scheduled for 20
hours to 34 hours per week), less legally required deductions, to each regular full-time and part-
time employee employed as of the date of ratification.

Section 2.

During the term of this Agreement, employees transferred or promoted to a classification in a
higher pay grade shall receive the applicable 3-month or 15-month rate. Employees on a flex step
who are promoted will receive the applicable 3-month or 15-month rate, provided it does not result
in a decrease in pay. If the applicable rate would result in a decrease, the employee will instead
receive an increase of 4% to their current rate of pay.

Employees transferred or demoted to a position in a lower pay grade (including employees
returning to the bargaining unit from supervisory positions) shall receive the rate in Schedule B
for the lower paid classification that corresponds to the placement in the current pay grade. If the
employee’s rate is in excess of the current 3-month or 15-month rate, the new rate will be at the
same percentage above the new 3-month or 15-month rate so long as the new rate does not
exceed that of an incumbent with equal or greater service but in no event will the employee’s
rate be decreased more than 15%.

Section 3.

It is understood that all the rates in Schedules A and B are minimums and may be increased by
the Hospital to reflect marketplace conditions after notice to and upon requested discussion with

the Union.

Section 4. — Longevity Increase

Each year, each employee who reaches his/her 20th through 24th anniversary of employment
shall on their anniversary date receive a lump sum longevity bonus payment equivalent to a one
(1) percent annual base salary increase; those reaching their 25th or greater anniversary, a
similar lump sum longevity bonus payment the equivalent of two (2) percent annual base salary

increase.

Article 38 — Overtime

Section 1.

3 The lump-sum payment shall be calculated as Base Hourly Rate X Base Weekly Hours X 52 weeks multiplied by 2% as of the date

of ratification.
6l
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a) Overtime may not be worked without prior authorization of the employee’s department
manager or supervisor unless in extraordinary circumstances where it would be unreasonable
to expect an employee to seek prior authorization from his/her department manager or
supervisor. For voluntary overtime, each department will maintain a list of employees who
wish to work overtime. Voluntary overtime will be assigned from this list to qualified
employees in order of seniority on a rotating basis. Employees may be required to work
reasonable amounts of overtime

b) Employees who voluntarily work overtime of four (4) hours or more beyond their scheduled
shift will be paid two (2) times their regular straight time hourly rate for those hours.

o) There shall be no pyramiding of overtime, other premium pay or differential.

Section 2. — Non-Exempt Employees (Effective first payroll in January 1995).

In addition to the regular straight-time pay for all hours worked, a premium equal to one-half the
regular straight time rate including applicable weekend and shift differential is paid to all
employees for any hours in excess of forty (40) per week or for hours in excess of eight (8) per
day but without duplication for any overtime hours worked in excess of forty (40) in the work
week. (Where the regularly scheduled work day is more than eight (8) hours, the premium
applies to the hours worked in excess of the regularly scheduled work day.)

Section 3. — Exempt Employees.

Full-time exempt employees with approved overtime work have the option of receiving payment
up to a maximum of eight (8) hours per week at a straight time rate and/or receiving
compensatory time for qualifying overtime hours.

For overtime assignments of less than eight (8) consecutive hours each, the qualifying overtime
hours commence after the completion of forty-four (44) hours in the week. For overtime
assignments of eight (8) consecutive hours or more, the qualifying overtime hours commence
after the completion of forty (40) hours per week.

Section 4. — Extra Hours (Straight Time Only).

Opportunities for extra hours shall be offered to part-time employees on the basis of seniority,
prior to the scheduling of per diem employees. Extra hours, up to but not including overtime,
will be offered to the most senior qualified employee, then to the remaining qualified employees
in descending order of seniority. A voluntary sign-up sheet will be made available for
employees to indicate their desire for extra hours work opportunity.

Section S. — Voluntary Overtime.

Within thirty (30) days following April 11, 2019, each department will post an initial notice for
sign-up for those employees interested in overtime work opportunity. The initial notice will be
posted for a seven (7) consecutive day period. Employees who sign up will leave a telephone
number for contact purposes.



Once the notice is taken down, the signatory employee’s names will be arranged in the order of
their seniority and job classification which, in effect, will create a “seniority overtime wheel”.

Any additions, deletions or changes to the seniority overtime wheel will be by written notice
from the employee to the responsible management designee. Ten days from the submission of
the written request, the employee’s name will be added to the seniority overtime wheel.
Additions or changes will be effective not later than ten (10) days from receipt of the notice.
Forms pertaining to this procedure may be obtained from the department designee.

Prior to the application of the seniority overtime wheel, the department will offer overtime that is
connected to current on-duty hours to qualified employees (on duty) in order of their seniority,
and then to the next employee in descending order of seniority.

The procedure for utilizing the seniority overtime wheel is as follows:

After employees on duty have been offered overtime opportunities, the department will initially
contact the most senior qualified employee on the seniority overtime list. If there is no response or
response with a refusal, the department will then contact the next person on the seniority overtime list

until the need is met.

The next time an employee is to be offered an overtime assignment, the department will contact
the next person whose name appears on the seniority overtime list (after the person who had last
performed overtime). This procedure will be repeated thereby created the seniority overtime

wheel.

The department will call all off-duty, qualified employees on the seniority wheel before
imposing mandatory overtime and will document its efforts. Upon request from the Union,
management will provide a report by classification and shift on the number and name of
employees who are mandated and those who call in unable to report to work.

Section 6. — Mandatory Overtime.

It is understood that overtime may be mandated if in accordance with State law. Mandatory
overtime will only be used as a last resort for unforeseen circumstances, when the need for
overtime was not known previous to the shift on which the affected employee was working, and
only after a comprehensive search for volunteers. Mandatory overtime is best described as
“occurring suddenly without previous notice”.

When mandatory overtime is assigned to an employee, the employee will be given consideration
to leave work to adjust a hardship, previously indicated to the supervisor. The employee will
return as soon as the condition is taken care of ordinarily within one (1) hour. In the interim
period, the next junior employee would cover the absence.

Understaffing will not be the cause of mandatory overtime and when said condition occurs, the
Hospital will review the current level of staffing, and hire new employees, if appropriate.
Mandatory overtime is satisfied by requiring the least senior qualified employee to remain on
duty after all other attempts heretofore have failed. The department will notify the employee
about the impending mandatory overtime as soon as the need is realized.
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Employees will not be mandated to work more than 8 hours provided that:

a)

b)

d)

e)

The wheels currently in use to assign mandatory overtime will continue to be maintained for
the purpose of assigning mandatory overtime. Prior to assigning mandatory overtime,
volunteers will be sought from the work units (i.e. nursing inpatient unit) requiring the
coverage. Voluntary overtime will be assigned to qualified employees in order of seniority
on a rotating basis. If there are no volunteers from within the work unit, qualified volunteers
from the bargaining unit members on the overtime wheel for the work unit will be sought.
Employees who volunteer to work more than two (2) consecutive hours of overtime
immediately prior to the beginning of or immediately following the end of a scheduled work
shift will be placed at the bottom of the wheel for the purpose of assigning mandatory
overtime, and they will be exempted from mandatory overtime during the forty-eight (48)
hours following the conclusion of the shift. If mandatory overtime is required during that
forty-eight (48) hour period, the Hospital will bypass the employee who volunteered and
assign the mandatory overtime to the next employee on the applicable overtime list. When
more than one (1) qualified employee works overtime, either voluntary or mandatory,
employees will be assigned to their work unit if a staffing need exists as determined by
management.

With the exception of hours worked by employees while on call, no employee shall be
required to work more than two (2) hours of overtime more than once in any 30-day rolling
period nor more than eight (8) times in a calendar year.

¢0 No employee shall be required to work overtime the day before a scheduled vacation
or holiday off. Henceforth, appropriately submitted requests for single vacation days off
will be honored.

Employees whose scheduled work-shift is nights may not be mandated to work more than

twelve (12) consecutive hours.

Employees who either volunteer or are mandated to work overtime of four (4) hours or more
beyond their scheduled shift, will be paid two (2) times their regular straight time hourly rate
for those overtime hours.

Employees who are mandated to work more than two (2) hours of overtime more than once in
a 30-day rolling period or more than eight (8) times in a calendar year will receive
compensatory time of one (1) hour for each hour mandated in excess of these limits. The
compensatory time, which may be taken at a time mutually agreeable to the Hospital and the
employee, will be accrued in a compensatory time bank. The unused compensatory time, as
of December 1 of each year, shall be paid to the employee at the straight time base hourly rate
in effect for the employee at that time. The Business Agent shall be provided with both a
report and employee checks by December 10th. Distribution of the checks will be managed
by the Business Agent.

Employees who work weekends (Saturday and Sunday) will not be mandated to work overtime
on both Saturday and Sunday.

In accordance with Collective Bargaining Agreement, Articles 17 and 38, employees refusing to
work mandatory overtime may be disciplined for failure to comply.
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The Hospital will create float pools by classifications, where applicable, for interdepartmental
voluntary overtime staffing needs. After voluntary overtime opportunities are offered within the
department, volunteer overtime opportunities will then be offered to qualified employees in this
applicable float pool. If the need is not satisfied, mandatory overtime will be implemented

within the department.

Article 39 — Shift, Weekend and Other Differentials

Section 1.

Effective the first full payroll period that is no later than 60 days after ratification, employees
will be paid an evening differential of $2.25 per hour provided the employee works at least four
(4) hours after 5:00 p.m.

Section 2.

Effective the first full payroll period that is no later than 60 days after ratification, employees
will be paid a night differential of $4.00 per hour provided the employee works at least four (4)
hours after 1:00 a.m.

Section 3.

Weekly payroll employees will be paid a weekend differential of $3.50 per hour for all hours
worked in shifts that include at least two (2) hours between midnight Friday and 5:00 a.m. on

Monday.

Section 4.

Employees currently receiving higher differentials shall continue to receive those higher
differentials. Job classifications currently with higher differentials shall continue to receive those

higher differentials.

Article 40 — On-Call, Call-Back Pay

Section 1. — On-Call Pay.

Employees may be required to be in an on-call status, i.e., to be available by telephone or radio
pager during specific, pre-arranged hours outside of the normal work schedule.

Employees required to be on-call will be compensated at the rate of $2.50 per hour of the on-call
period, effective the first full payroll period that is no later than 60 days after ratification. Hours
spent on-call are not hours worked for purposes of computing overtime.

Section 2.

Non-exempt employees who report to work after being called in will be paid one and one-half
times regular straight-time rate of pay for a minimum of two (2) hours and regardless of the
duration of the assignment one (1) hour for travel time.
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Section 3.

Exempt employees who report to work after being called in will be paid at the regular straight-
time rate of pay for a minimum of two (2) hours and regardless of the duration of the assignment
one (1) hour for travel time. Any time so paid is excluded from the week’s total hours for
purposes of the overtime provisions for exempt employees.

Employees on-call who report to work after being called in will receive the shift differential
applicable to that shift when the call assignment is at least four (4) hours in duration.

Section 4. — Call-Back Pay

Employees not on-call who are off duty and are called back to the Hospital shall be compensated
as follows:

a) For the time spent in such work at the Hospital, employees will be paid one and one-half
times the regular, straight-time rate of pay for a minimum of three (3) hours and regardless of
the duration of the assignment one (1) hour for travel time.

b) However, in situations where the time between the end of the normally scheduled work
assignment and the actual start of the call-back work is less than thirty (30) minutes, the
intervening period will be counted as normal time worked.

¢ Employees who are called back will receive the shift differential applicable to that shift when
the call-back assignment is at least four (4) hours in duration.

d) Any employees in Per Diem, variable hours or exempt positions are excluded from this
provision.
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Section 5.

On-call and call-back requirements will be equally distributed among department/unit employees with

the requisite experience and qualifications.

Section 6.

If the on-call assignment is completed eight (8) hours or more prior to the next scheduled on-
duty time, employees are expected to report for work at their regularly assigned time. If the on-
call assignment is completed within eight (8) hours of the employee’s next scheduled work
starting time, employees may report to work at their regularly scheduled time or report to work
no later than eight (8) hours after the on-call assignment was completed. The employee is
responsible for notifying his/her supervisor of the option chosen before leaving at the conclusion

of the on-call assignment.

Article 41 — Planning For the Future

Section 1.

The parties recognize that structural changes in the health care industry may impact
employment. Examples include, but are not limited to mergers, acquisitions, consolidations,
future facilities, or the impact of expansion of various forms of delivery of services through
PPO’s, PHO’s, HMO’s or other programs the Hospital may undertake from time to time. At
least ninety (90) days prior to the removal or transfer of bargaining unit work, the Hospital shall
notify and upon request meet with representatives of the Union. These discussions are seen as an
integral part of the relationship of the parties. The parties may agree to utilize a facilitator to
assist in the attainment of these goals.

Section 2.

Such changes in structure as enumerated above, or other such programs, shall provide the
highest quality of care and maximize employment at the highest possible conditions.
Recognizing that a dedicated staff of qualified and satisfied employees is vital to the
accomplishments of the Rhode Island Hospital mission, the Hospital is committed to
maintaining employment security.

Section 3.

Bargaining unit employees whose positions are affected may choose to exercise their bumping
rights under the contract rather than accept employment with the new entity. Employees who are
not offered comparable employment with the new entity, including recognition of their Hospital
seniority, and who are involuntarily laid off after exercising their bumping rights under the
contract shall be entitled to severance pay of one (1) week for each year of service to a
maximum of sixteen (16) weeks, or may accept layoff.
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Article 42 — Quality of Care Initiatives

Section 1.

The Hospital and the Union agree that quality patient care and a safe working environment must be

continued.
Section 2.

The parties also recognize that employees have a right and responsibility to participate in
decisions affecting delivery of care and related terms and conditions of employment.

Section 3.

The parties recognize that work and patient care redesign initiatives shall provide quality care on
a safe and cost efficient basis.

Section 4.

Accordingly, the parties agree to recognize quality care initiatives as of the highest priority and
to address these issues as priority items. It is the intent and desire of the parties that mutual
agreement on changes in the system for delivery of patient care can be reached.

Section 5.

Staffing, equipment and supplies shall be a standing agenda item at the parties’ regular Labor-
Management meetings. Such meeting shall occur on no less than a monthly basis. At these
meetings, the parties shall discuss staffing and supply matters, and shall make recommendations
to the Chief Nursing Officer, Vice President Facilities Services and/or Senior Vice President of
Clinical Service Lines and Facilities Development The effectiveness of any recommendations
will be reviewed during these meetings.

Article 43 — Earned Time

All employees hired after September 30, 2019 will only be eligible to participate in the
Hospital's Earned Time program (as described below). For purposes of this section, the term
“hired” shall also mean anyone rehired or anyone from outside the bargaining unit who transfers
into the bargaining unit.

Incumbent employees with an existing vacation and sick accrual benefit as of September 30,
2026 will be offered a choice between their existing vacation and sick accrual benefit and the
Earned Time program as follows:

+ The choice will be a one-time irrevocable election to be made in or about October 2026;

« If an employee fails to make an election, he/she shall retain the traditional vacation and
sick time benefit;
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o The election will be effective January 1, 2027; and

- An incumbent employee who elects to participate in the Hospital's Earned Time program will
only be eligible to participate in the Hospital's Earned Time program, and will not be eligible
for vacation and sick time benefits.

This Article will apply to participants in the Earned Time program.

A) For incumbent employees who elect Earned Time, all accrued, unused vacation hours will be
converted to ET;

B) For incumbent employees who elect Earned Time, all accrued, unused sick time will be
placed into an extended sick leave bank (ESL);

Section 1.

Full-time and regular part-time employees shall accrue Earned Time (ET) pursuant to Section 2
at an annual rate of up to 144, 184, or 224 hours respectively. Accruals of ET time begin with
the first pay period following the date of employment and occur for each subsequent pay period
in which the employee is at eligible hours. Accrued ET hours are available for use by these
employees beginning with the first pay period following the completion of their probationary
period. As used in this Article, scheduled ET means preplanned and preapproved ET for
purposes such as vacation or scheduled medical appointments.

Section 2.

During the first three (3) years of employment, ET time for weekly payroll employees is accrued
on the basis of actual paid hours at the rate of 2.76 ET hours for every forty (40) paid hours,
excluding overtime. After completing three years of service, the accrual rate is 3.53 ET hours for
every forty (40) paid hours and after ten years of service, 4.31 ET hours for every forty (40) paid

hours.

Section 3.

Payment of ET time will be at the employee’s regular straight-time rate of pay, plus shift
differentials for employees regularly assigned to evening or night shifts, up to the employee’s
scheduled hours for each day of absence.

Section 4.

The Hospital will continue to provide a one-time lump sum ET bonus payment to each employee
on their 25th anniversary of employment (eighty (80) hours pay for full-time employees, pro-
rated for part-time employees).

Section 5.

Unless otherwise required by applicable law, accruals and eligibility to use ET will cease upon
transfer to Per Diem status or upon a decrease in the employee’s regularly scheduled weekly
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hours to less than twenty (20) per week, and the available ET hours in effect at the time of such
transfer will be paid off. Upon any subsequent increase in the regularly scheduled weekly hours
to twenty (20) or more per week, accruals will resume.

Section 6.
No employee accrues ET during an unpaid leave of absence.

Section 7.

Employees will be able to accrue up to one (1) times their annual accrual amount. Where the
available ET hours equal one times the annual accrual, additional accruals will cease until ET
hours are taken and the balance of available hours is less than the maximum.

Section 8.

When a Hospital-recognized holiday occurs during an employee’s scheduled ET, the day is to be
paid as holiday time instead of ET time. If an employee is called to Jury Duty at a time which
coincides with a scheduled ET, the ET will be rescheduled.

Section 9.

When requested and submitted on payroll records, ET pay for employees on the weekly payroll
will be issued on the payday immediately preceding the scheduled ET period.

Section 10.

Employees shall designate their requests for ET on ET schedules which will be posted from
February 1 to March 1 for the period of May 1 to December 31, and again from September 1
through October 1 for the period of January 1 through April 30. Supervisors will discuss any
conflicts between employees choosing the same dates with the employees involved and, if the
conflict is not resolved, Hospital-wide seniority will be determinative.

Section 11.

Requests for full weeks of ET will be given preference over requests for individual days.
Requests for ET of more than two (2) weeks in the period June 1 through September 30
generally will not be approved. However, all requests for scheduled ET time off, whether in
weekly blocks or in single days, will be scheduled and approved consistent with staffing needs.
Final ET schedules will be posted no later than March 31 and October 31. (If there are
conflicting requests, Hospital-wide seniority will be determinative.)

Section 12.

Employee’s requests for ET received after the end of the posting period and/or employee
requests to change scheduled ET will be considered provided the employee gives at least two (2)
weeks advance notice of the requested time off. Employee requests made after the posting
period has closed will be scheduled according to staffing needs. Conflicts between employee
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requests will be resolved on a first come, first-served basis consistent with operational needs.
Exceptions to these ET scheduling requirements may be made by mutual agreement between
employee and his/her supervisor.

Section 13.

Employees may use available ET hours of absences from work due to their personal sickness,
injury or disability, or when necessary to care for the employee’s parent, spouse (including
common-law spouse), child, mother-in-law, or father-in-law because of their illness or injury.
Employees who desire to use available ET hours shall notify their supervisor or designee as soon
as possible before their next scheduled shift that they will not be reporting to work. Employees
may request use of ET hours for planned absences due to medical or dental appointments. Such
requests will be granted provided sufficient advance notice is given to the employee’s supervxsor
and the request does not interfere with work schedules or patient care.

Section 14.

Employees who file for and are determined to be eligible for Rhode Island Temporary Disability
Insurance or workers compensation may receive from the employee’s available ET hours the
difference between the employee’s regular straight-time weekly earnings, plus shift differentials
for employees regularly assigned to evening or night shifts, and temporary disability insurance
payment or workers compensation payments or the employee may receive the full ET hours
he/she is entitled to under the preceding paragraph.

Section 15.

Employees may be required to produce written verification or other proof of illness or disability
insurance payments before ET time is paid. Written verification will not be required except
when absences are for three (3) or more consecutive work days or there is a reasonable basis to
suspect abuse. Upon returning to work after an absence due to illness, injury or disability for
three (3) consecutive days or more or when there is a reasonable basis for concern regarding the
employee's fitness to return to duty, employees may be required to be examined in the Personnel
Health Clinic or certified fit to return to duty.

Section 16.

ESL may be used during leaves of absence due to a bona fide illness or injury of the employee or
family member that exceeds five (5) consecutive days. ‘“Family member” shall be defined as in

the Family and Medical Leave Act.

Section 17.

In order to be paid for unused ET hours accrued in a calendar year, an employee must make an
irrevocable election either on a form provided by the Hospital or electronically by a designated
date on or before December 31 of the calendar year preceding the year in which the ET is
accrued. Any future ET hours that the employee elects to have paid out will not be available for
use during the calendar year in which they are earned.
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An eligible employee will receive elected ET payments in the fourth calendar quarter of the year
following their designated election which shall be paid in a separate check. If at the time
payment is due, the employee has not accrued ET hours equal to the amount previously elected,
the employee will be paid in cash for only that portion of the previously elected future ET
actually accrued.

The maximum that an employee can designate for payment is forty (40) hours. Nothing herein
alters the provisions of Article 43, Section 7 related to the maximum annual accrual rate.

Employees with less than one (1) year of service terminates employment for any reason, they
will not be paid their unused accrued ET time.

Section 18.

If an employee, because of an approved unpaid leave of absence, excluding personal leave,
suffers a loss in their ET accrual below their applicable maximum, if the employee notifies
Human Resources upon return from leave, the employee may accrue ET to restore the accrual
lost on leave on the basis of all hours worked during the following twelve (12) month period.

Section 19.

If a proven illness or accident preventing work occurs prior to and extends into an employee’s
scheduled ET, the scheduled ET shall be postponed and another period assigned. If an illness
occurs after an employee commences his/her scheduled ET and the employee is hospitalized,
he/she may still be paid ET time (if available to the employee) but another period of scheduled
ET shall be assigned.

Section 20.

Employees shall not be required to perform any weekend duty on the weekends during any
scheduled ET weeks. Employees on a full week’s ET cannot perform any work including
overtime work during the period of the full ET (Sunday through Saturday). Part-time employees
shall only be prohibited from performing work on their regularly scheduled days and cannot
exceed forty (40) hours in the week. This prohibition may be waived for a skilled maintenance
employee if the employee advises the Hospital that they are available to respond to an
emergency situation which requires their services.

Article 44 — Entire Agreement

Section 1.

The Hospital has bargained collectively with the Union and set forth the agreements reached in
this Agreement with respect to wages, hours and all other conditions of employment for all of
the employees in the bargaining unit set forth herein. Prior to the execution of this Agreement,
each of the parties made proposals or had the opportunity to make proposals concerning every
subject which is legally the subject of collective bargaining.
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Section 2.

The Hospital and the Union for the length of this Agreement each voluntarily waives the right,
and each agrees that the other shall not be obligated, to bargain collectively with respect to any
subject or matter which was or legally could have been discussed during the negotiations which
preceded the execution of this Agreement.

Section 3.

It is further agreed that this Agreement may not and shall not be added to, subtracted from,
altered, amended or modified in any respect except by a document in writing signed on behalf of
the parties hereto and their duly authorized officers and representatives.

Article 45 — Duration

This Agreement shall become effective upon signing by both parties and shall remain in full
force and effect through midnight March 31, 2029. Either party desiring changes or amendments
of this Agreement prior to the expiration of same shall give the other party notice in writing not
less than ninety (90) days immediately prior to the expiration of this Agreement or any extension
thereof specifying that changes or amendments are desired; otherwise the Agreement renews
itself for yearly periods without change.

Article 46 — Storm Preparation and Snow Removal

When grounds employees or housekeeping employees are involved in storm preparation and
snow removal daily overtime rules apply until their worked hours are eligible for double time
payment as set forth in Article 38, Section 1(b). All hours worked continuously thereafter will be
paid at double time until there is a break in their work of four (4) or more hours. After a break of
four (4) or more hours they get straight time for all hours worked until daily overtime rules

apply.

Article 47 — No Lavoff Protection

The Hospital will not lay off employees with three (3) or more full years of service as of the date
of ratification of this agreement through March 31, 2029. The Hospital will also not lay off
employees who obtain five (5) or more full years of service on a rolling basis from the date of
ratification of this agreement through March 31, 2029. This no layoff protection does not apply
to outside funded research positions.

Bargaining unit employees with more than three (3) full years of service as of the date of
ratification of this agreement, or who obtain five (5) years of service from the date of ratification
of this agreement through March 31, 2029, whose positions are eliminated by the Hospital, and
do not have the option to bump or obtain a vacant position, shall be offered a re-training
opportunity (not to exceed six (6) months) for positions both in and out of the bargaining unit,
during which period of training the employee shall have no loss of pay nor shall they bear the
cost of the training.
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Bargaining unit employees with more than three (3) full years of service as of the date of
ratification of this agreement, or who obtain five (5) years of service from the date of ratification
of this agreement through March 31, 2029, whose positions are eliminated by the Hospital, and
who elect not to bump, nor to take a vacant position, and who decline to be retrained if such an
offer of retraining should be made, or who fail to successfully complete the proffered training
program, shall not be subject to the protection of this Article and shall then be subject to layoff
without further recourse or contractual protection against such a layoff.

This Article shall sunset and be null and void effective March 31, 2029.
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MEMORANDUM OF UNDERSTANDING

Rhode Island Hospital (“the Hospital”) and Local 251, International Brotherhood

of Teamsters, AFL-CIO (the “Union”) hereby agree as follows this ninth day of

December 1996:

Supervisors and lead persons will perform work legitimately within the scope of

their positions but not so as to unfairly deprive employees of work opportunities

including overtime.

Work duties shall be assigned on an equitable basis without favoritism.

. Volunteers shall be used consistent with past practice and not to unfairly displace

bargaining unit employees.

. The Hospital will continue to discipline employees only when the employee is

fairly aware of expected performance requirements. Changes in technical
requirements, etc., will be posted or otherwise communicated to employees.

The Hospital and the Union agree to continue to follow the principles of equal pay
for equal work.

. Performance appraisals will be used as a means to objectively improve

performance and not focus on personality issues. Problems will be brought to the

attention of employees promptly, in a timely fashion.

An effort will be undertaken to apply uniform disciplinary standards throughout the
bargaining unit.

The purposes of supervisors and leads is not to supplant bargaining unit work.

Whenever staffing allows, employees will be offered two (2) consecutive days off.
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12.

10.  Job descriptions will be reviewed and updated as the need arises.

11.  Only appropriately trained employees will provide constant observation duties.
These understandings are made in good faith; while not contractually binding nor
subject to grievance or arbitration procedures, the Hospital and the Union are
officially and formally committed to these philosophies and objectives.

The following Memoranda of Agreement shall be continued as addenda to

and binding interpretations of the bargaining agreement.

Agreement dated 11/18/96 regarding planning for the future

Non-arbitral agreement dated 09/09/96 regarding good faith understanding
Agreement dated 02/19/99 regarding Grounds Department Work

. Agreement dated 03/10/99 regarding progressive discipline
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IBT Job Title o

Anesthesia Technician
Anesthesia Technician I
Baker

Behavioral Health Attendant
Booking Secretary

Cafeteria Assistant

Cafeteria Eve Grp Ldr
Cardiac Technician 11
Cardiac Technician il
Cardiovascular and Electrophysiology Assist
Catering Coordinator
Central Sterile Technician
Central Supply Tech

Central Transport Aide
Central Transport Equip Tech
Certified Nursing Assistant |
Certified Nursing Assistant 1|
Certified Nursing Assistant BERT
Clerk 8

Clerk Specialist

Clerkship UR Specialist
Clinical Lab Control Clerk
Cook 1

Cook i

Cooking Assistant
Credentialing Specialist

CTS Dispatcher

Data Coord - Cancer Ctr
Data Coord Neurology

Data Coord Transplant

Data Coordinator

Data Coordinator Med Staff Svc
Dentai Assistant [***

Dental Assistant [1***

Diag imag Info Secy

Dialysis Assistant

Dialysis Assistant Outpatient
Diener

Digital Printing Operator
Distribution Tech

Driver |

Driver Il

ED Assistant

ED Patient Care Tech |

Compensation
Grade [~
IBT-H-467
IBT-H-468
IBT-H-266
IBT-H-318
IBT-H-319
IBT-H-262
IBT-H-267
IBT-H-264
IBT-H-314
IBT-H-304
IBT-H-267
IBT-H-275
I1BT-H-319
IBT-H-294
18T-H-219
1BT-H-324
I1BT-H-458
1BT-H-478
IBT-H-316
18T-H-318
1BT-H-313
I1BT-H-317
IBT-H-263
IBT-H-266
IBT-H-262
IBT-H-313
IBT-H-445
iBT-H-314
IBT-H-314
IBT-H-314
IBT-H-314
IBT-H-314
IBT-H-475
IBT-H-310
IBT-H-316
IBT-H-215
IBT-H-215
IBT-H-309
IBT-H-322
IBT-H-319
IBT-H-208
IBT-H-320
IBT-H-215
18T-H-252

IBT-Start

Rate [~

23.54
24.46
22,18
21.09
21.90
19.75
22,65
21.33
24,98
21.63
22.65
19.97
21.90
19.75
20.18
-19.75
23.20
24.36
19.75
21.09
25.34
20.25
19.75
22.18
19.75
25.34

19.75

24.98
24.98
24.98
24.98
24,98
24.83
27.33
19.75
19.75
19.75
139.81
23.60
21.90
21.33
22.15
19.75
23.20

1BT-3-Month
Rate [~

bt

24.11
25.08
2273
21.61
22.46
19.75
23.23
21.83
25.57
22.16
23.23

20.48

22.46
19.75
20.65
19.75

23.20 ¢

24.36
19.75
2161
25.94
20.72
19.89
22.73
19.75
25.94
2011
25.57
25.57
25.57
25.57
25.57
25.46
28.01
19.75
20.11
20.11
20.31
24.17
22.46
21.83
©22.68
2011
23.20

IBT-15-
Month Raf - |
24.59
25.58
23.18
22.04
2.9
20.15
23.69
22.27
26.08
22.60
23.69
20.89
22.91
20.15
21.06
20.15
23.66
24.84
20.15
22.04
26.46
21.13
20.29
23.18
20.15
26.46
20.51
26.08
26.08
26.08
26.08
26.08
25.97
28.57
20.15
20.51
20.51
20.72
24.65
22.91
22.27
23.13
20.51
23.66

IBT-Start

Rate [~

24.25
25.19
22.85
2172
22.56
20.34
23.33
21.97
2573
22.28
23.33
20.57
22.56
20.34
20.79
20.34
23.90
25.10
20.34
21.72
26.10
20.86
20.34
22.85
20.34
26.10
20.34
25.73
25.73
25.73
25.73
25.73
25.57
28.15
20.34
20.34
20.34
20.40
2431
22.56
21.97
22.81
20.34
23.90

iBT-3-Month

1BT-15-
Rate [~ MonthRa{~|
24.83 25.33
25.83 26.35
23.41 23.88
22.26 22.70
23.13 23.60
20.34 20.75
23.93 24.40
22.48 22.94
26.34 26.86
22.82 23.28
23.93 24.40
21.09 21.52
23.13 23.60
20.34 20.75
21.27 21.69
20.34 20.75
23.90 24.37
25.10 25.59
20.34 20.75
22.26 22.70
26.72 27.25
21.34 21.76
20.49 20.90
23.41 23.88
20.34 20.75
26.72 27.25
20.71 21.13
26.34 26.86
26.34 26.86
26.34 26.86
26.34 26.86
26.34 26.86
26.22 26.75
28.85 29.43
20.34 20.75
2071 21.13
20.71 2113
20.92 21.34
24.90 25.39
23.13 23.60
22.48 22.94
23.36 23.82
20.71 21.13
23.90 24.37

IBT-Start
Rate

24.98
25.95

23.54
22.37
23.24
20.95
24.03
22.63
26.50
22.95
24.03
21.19
23.24
20.95
21.41
20.95
24.62
25.85
20.95
22.37
26.88
21.49
20.95
23.54
20.95
26.88
20.95
26.50
26.50
26.50

26.50 .

26.50
26.34
28.99
20.95
20.95
20.95
21.01
25.04
23.24
22,63
23.49
20.95
24.62

IBT-3-Month
Rate |~

25.57
26.60
24.11
22.93
23.82
20.95
24.65
23.15
27.13
23.50
24.65
21.72
23.82
20.95
21.91
20.95
24.62
25.85
20.95
22.93
27.52
21.98
21.10
24.11
20.95
27.52
21.33
27.13
27.13
27.13
27.13
27.13
27.01
29.72
20.95
21.33
21.33
21.55
25.65
23.82
23.15

24.06 -

21.33
24.62

1BT-15-
Month Ra{ ~ |
26.09
27.14
24.60
23.38
24.31
21.37
25.13
23.63
27.67
23.98
25.13
22.17
24.31
21.37
22.34
21.37
25.10
26.36
21.37
23.38
28.07
2241
21.53
24.60
21.37
28.07
21.76
27.67
27.67
27.67
27.67
27.67
27.55
30.31
21.37
21,76
21.76
21.98
26.15
24.31
23.63
24.53
21.76
25.10



IBT Job Title

Electrophysiology Assist

Emer Dept Family Asst
Endoscopy Equip Assistant
Endoscopy Technician
Endoscopy Transport/Equip Asst
Food Service Worker

Food Service Worker-Utili

Food Svc Worker-Tray Assm

HIS Info Release Specialist
Housekeeping Aide
Housekeeping Aide - Perioperative Services*
Hskpg Supply Clerk

HVAC Apprentice Mechanic*
Information Desk Representative
Interpreter

Interpreter - Intern

Interpreter Dispatcher****
Interpreter PD

Inventory Specialist

Inventory Specialist FNS

Laundry Aide

Laundry Mechanic Assistant

Mail Room Aide

Med Transcrptn Secrtry A
Medical Assistant

Medical Assistant Ambulatory
Medical Assistant Ambulatory LEP
Medical Assistant Ambulatory PD
Medication Access Specialist Tech
Medication History Tech Specialsit
Mobility Assistant

Motor Vehicle Operator

Nursing Resource Mgmt Coord
Nutrition Hosptlty Assoc

OR Assistant

OR Support Secretary
Outpatient Services Med Asst
Outpatient Services Rep
Qutpatient Services Rep LEP
Outpatient Svs Rep-Otpt Dialys
Path Tech Student

Pathology Aide

Patient Accts Rep Amb

Patient Accts Ren Amb ED

Compensation

- Grade |~

IBT-H-309
IBT-H-303
IBT-H-466
IBT-H-467
IBT-H-466
IBT-H-262
IBT-H-251
IBT-H-251
IBT-H-319
IBT-H-460
IBT-H-464
IBT-H-206
IBT-H-446
IBT-H-300
IBT-H-223
IBT-H-247
IBT-H-321
IBT-H-240
IBT-H-319
IBT-H-319
IBT-H-461
IBT-H-265
IBT-H-293
IBT-H-322
IBT-H-348
IBT-H-348
IBT-H-474
IBT-H-347
IBT-H-456
iBT-H-456
IBT-H-458
IBT-H-245
IBT-H-319
IBT-H-244
IBT-H-465
IBT-H-318
IBT-H-459
IBT-H-319
IBT-H-473
IBT-H-319
IBT-H-398
IBT-H-206
IBT-H-319
IBT-H-319

IBT-Start

Rate |~

19.81
19.75
22.62
23.54
22.62
19.75
19.75
19.75
21.90
19.75
20.92
20.62
24.13
19.75
26.00
19.81
24.31
28.25
21.90
21.90
19.75
20.79
19.75
23.60
23.20
23.20
23.64
23.66
26.67
26.67
23.20
19.75

'21.90
19.75
21.76
21.09
22.63
21.90
22.35
21.90
22.24
20.62
21.90
21.90

IBT-3-Month
Rate |~
20.31
19.75
23.20
24.11
23.20
19.75
*19.75
19.75
22.46
19.75
21.45
21.08
19.75
26.64
20.17
24.90
28.25
22.46
22.46
20.11
21.26
19.75
24.17
23.20
23.20
23.64
23.66
27.21
27.21
23.20
20.11
22.46
20.11
22.30
21.61
23.21
22.46
22.91
22.46
22,79
21.08
22.46
22.46

4

IBT-15-

Month Raf -
20.72
20.15
23.66
24.59
23.66
20.15
20.15
20.15
2291
20.15
21.88
21.50

20.15
27.17
20.57
25.40
28.25
22.91
22.91
20.51
21.69
20.15
24.65
23.66
23.66
24.11
23.66
27.75
27.75
23.66
20.51
22.91
20.51
22.75
22.04
23.67
22.91
23.37
22.91
23.25
21.50
22.91
22.91

IBT-Start
Rate |-
20.40
20.34
23.30
24.25
23.30
20.34
20.34
20.34
22.56
20.34
21.55
21.24
24.85
20.34
26.78
20.40
25.04
29.10
22.56
22.56
20.34
21.41
20.34
24.31
23.90
23.90
24.35
24.37
27.47
27.47
23.90
20.34
22.56
20.34
22.41
21.72
23.31
22.56
23.02
22.56
22.91
21.24
22.56
22.56

IBT-3-Month

IBT-15-
Rate |- MonthRaf{~
20.92 21.34
20.34 20.75
23.90 24.37
24.83 25.33
23.90 24.37
20.34 20.75
20.34 20.75
20.34 20.75
23.13 23.60
20.34 20.75
22.09 22.54
21,71 22.15
20.34 20.75
27.44 27.99
20.78 21.19
25.65 26.16
29.10 29.10
23.13 23.60
23.13 23.60
20.71 21.13
21.90 22.34
20.34 20.75
24.90 25.39
23.90 24.37
23.90 24.37
24.35 24.83
24.37 24.37
28.03 28.58
28.03 28.58
23.90 24.37
20.71 21.13
23.13 23.60
20.71 21.13
22.97 23.43
22.26 22.70
23.91 24.38
23.43 23.60
23.60 24.07
23.13 23.60
23.47 23.95
21.71 22.15
23.13 23.60
23.13 23.60

IBT-Start

Rate |-
21.01
20.95
24.00
24.98
24.00
20.95
20.95
20.95
23.24
20.95
22.20
21.88
25.60
20.95
27.58
21.01
25.79
29.97
23.24
23.24
20.95
22.05
20.95
25.04
24.62
24.62
25.08
25.10
28.29
28.29
24.62
20.95
23.24
20.95
23.08
2237
24.01
23.24
23.71
23.24
23.60
21.88
23.24
23.24

IBT-3-Month

=

21.55
20.95
24.62
25.57
24.62
20.95
20.95
20.95
23.82
20.95
22.75
22.36
20.95
28.26
21.40
26.42
29.97
23.82
23.82
21.33
22.56
20.95
25.65
24.62
24.62
25.08
25.10
28.87
28.87
24.62
21.33
23.82
21.33
23.66
22.93
24.63
23.82
24.31
23.82
24.17
22.36
23.82
23.82

IBT-15-

Rate [~ Month Raf~

21.98
21.37
25.10
26.09
25.10
21.37
21.37
21.37
24.31
21.37
23.22
22.81
21.37
28.83
21.83
26.94
29.97
24.31
24.31
21.76
23.01
21.37
26.15
25.10
25.10
25.57
25.10
29.44
29.44
25.10
21.76
24.31
21.76
24.13
23.38
25.11
24.31
24.79
24.31
24.67
22.81
24.31
24.31



BT Job Title l ncBumsmmzom; IBT-Start . IBT-3-Month 1BT-15- . _w._..mam;.l _w.q-m.go:_,"s A. IBT-15- _E..mnm_.n; ) _m._..w-z_o:nvj. IBT-15- o
[x] Grade [~! Rate |[~] Rate MonthRai{~| Rate || Rate |~] MonthRa{~ Rate [~ Month Ra{~_
Patient Concierge IBT-H-474 23.64 23.64 24.11 24.35 24.35 24.83 25.08 25.57
Patient Service Aide IBT-H-302 19.75 19.75 20.15 20.34 20.34 20.75 20.95 21.37
Patient Services Secy C IBT-H-318 21.09 2161 22.04 21.72 22.26 22.70 22.93 23.38
Patient Svcs Secretary B IBT-H-317 20.25 20.72 21.13 20.86 21.34 21.76 21.98 22.41
Patient Sves Spcist Transplant IBT-H-322 23.60 24.17 24.65 24.31 24,90 25.39 25.65 26.15
Perioperative Services Operations Clerk IBT-H-319 21.90 22.46 22,91 22.56 23.13 23.60 23.82 24.31
Pharm Tech Specialist - Oncol Sterile Compound PD IBT-H-447 30.89 30.89 30.89 31.82 31.82 31.82 32.77 32.77
Pharm Tech Specialist - Oncology Sterile Compound IBT-H-455 25.42 25.98 26,50 26.18 26.76 27.30 27.56 28.12
Pharmacy Intern iBT-H-265 20.79 21.26 21.69 21.41 21.90 - 22.34 22.56 23.01
Pharmacy Tech Specialist 1BT-H-455 25.42 25.98 26.50 26.18 26.76 27.30 27.56 28.12
Pharmacy Tech Specialist- Retail IBT-H-455 25.42 25.98 26.50 26.18 26.76 27.30 27.56 28.12
Pharmacy Tech Specialist-Per Diem I1BT-H-447 30.89 30.89 30.89 31.82 31.82 31.82 32.77 3277
Pharmacy Technician IBT-H-345 22.37 22.90 23.36 23.04 23.59 24.06 24.30 24.78
Pharmacy Technician-Per D IBT-H-301 29.43 29.43 29.43 3031 30.31 30.31 31.22 31.22
Phlebotomist 1BT-H-385 21.26 21.78 22,22 21.90 22,43 22.89 23.10 23.58
Phlebotomist-Per Diem IBT-H-285 29.14 29.14 29.14 30.01 30.01 30.01 30.91 30.91
Plastic Surgery Coord IBT-H-314 24.98 25.57 26.08 25.73 26.34 26.86 27.13 27.67
Quality Data Coordinator IBT-H-314 24,98 25,57 26.08 25.73 26.34 26.86 27.13 27.67
Rad Transport/Stock Clerk IBT-H-316 19.75 19.75 20.15 20.34 20.34 20.75 20.95 21.37
Radiology Tech Assistant IBT-H-264 21,33 21.83 22,27 21.97 22,48 22.94 23.15 23.63
RC Equipment Technician {BT-H-215 19.75 20.11 20.51 20.34 20.71 2113 21.33 21.76
Rehabilitation Aide IBT-H-243 19.75 19.75 20.15 20.34 20.34 20.75 20.95 21.37
Room Service Call Representative ) IBT-H-232 20.04 20.49 20.90 20.64 21.10 21.53 2173 22,18
Room Service Cook i {BT-H-266 22,18 22,73 23.18 22.85 23.41 23.88 24,11 24.60
Room Service Host IBT-H-232 20,04 20.49 20.90 20.64 21.10 21.53 21.73 22.18
Sched Secretary Otpt DI Svcs IBT-H-317 20.25 20.72 21.13 20.86 21.34 2176 21.98 22.41
Secretary B I1BT-H-345 22.37 22.90 23.36 23.04 23.59 24.06 24.30 24,78
Secretary C {BT-H-322 23.60 24.17 24,65 24.31 24.90 25.39 25.65 26.15
Sr Phiebotomist IBT-H-212 21.77 22.30 22,75 22.42 22.97 23.43 23.66 24,13
Sr Respiratory Equipment Tech IBT-H-206 20.62 21.08 21.50 21.24 21.71 22.15 22.36 22.81
Sterile Processing Department Assistant IBT-H-275 19.97 20.48 20.89 20.57 21.09 21.52 21.72 22,17
Sterile Processing Technician I I1BT-H-476 28.44 29.11 29.69 29.29 29.98 30.58 30.88 31.50
Sterile Processing Technician** I1BT-H-462 27.09 27.72 28.27 27.90 28.55 29.12 29.41 29.99
Supply Chain Procedural Technician IBT-H-319 21.90 22.46 22.91 22.56 23.13 23.60 23.82 24.31
Support Sves Coord I1BT-H-349 21.19 21.70 22,13 21.83 22.35 22.79 23.02 23.47
Surg Charge Entry Specialist IBT-H-318 21.09 21.61 22,04 21.72 22.26 22.70 22.93 23.38
Surgical Linen Sterile Technician IBT-H-317 20.25 20.72 21.13 20.86 21.34 21.76 21.98 22.41
Unit Assistant IBT-H-215 19.75 20,11 20.51 20.34 20.71 NH.Hw 21.33 21.76
Unit Secretary IBT-H-318 21.09 21.61 22.04 21.72 22.26 22.70 22.93 23.38
Unit Secretary Emerg Dept IBT-H-318 21.09 21.61 22.04 21.72 22,26 22.70 22.93 23.38







MARCH 20, 2015

SIDE LETTER:

RED-CIRCLING EMPLOYEES WHOSE POSITIONS ARE SUBCONTRACTED FROM APRIL 1,

2026 THROUGH MARCH 31, 2029

During negotiations for the April 1, 2026 through March 31, 2029 collective bargaining agreement, the Union
expressed concern regarding the Hospital’s management right to subcontract bargaining unit work. It is the parties’ desire to
address the concerns raised by the Union. To that end, and without waiving either party’s rights, including but not limited to
the Hospital’s management rights, the parties agree as follows:

In the event the Hospital exercises its management right to subcontract bargaining unit work from April 1, 2026
through March 31, 2029, the Hospital will red-circle for a period of one (1) year the base hourly rate of an employee who is:

a. Covered by Article 47, No Layoff Protection;
b. Whose position is subcontracted;

c. Who accepts a position in a lower-paying job classification by filling a vacancy, bumping another bargaining unit

employee, or opts for a re-training opportunity, and
d. Who successfully completes any proffered training program.

An employee for whom no vacant positions or bumping opportunities exist and who decline a training opportunity
shall no longer be eligible for a red-circled rate and shall be laid off.

For employees who are red-circled pursuant to this Agreement, the Hospital will reduce their hourly base rate by no
more than 10% in the second year, if necessary (i.e. if the employee’s wage rate does not equal or exceed their rate at the time
the prior position was subcontracted), and no more than an additional 10% in the third year, if necessary. Thereafter, the
employee will remain at such rate (total 20% decrease) until such time that the rate of the position he/she holds increases
above such rate (total 20% decrease).

This side letter shall sunset and be null and void effective March 31, 2029, except that the frozen rates shall continue.



Requesting a Leave of Absence Procedure

Reasons for requesting a Leave of Absence

~ Medical leave (Medically necessary to care for a family member or the employee’s own serious health condition absence of
2 weeks or more)
~ Maternity
~ Paternity
~ Personal (approved by your manager)
~ Educational (approved by your manager)
~ Intermittent (Medically necessary to care for a family member or the employee’s own serious health condition and need to

take intermittent blocks of time off from work related to that illness.)

When your leave is a foreseeable leave of absence you need to submit completed Leave of Absence forms, which are included
in the “Leave of Absence Kit”, 30 days in advance. You can pick up a Leave of Absence Kit from either Human Resources,
located 1* floor Potter Building or in Employee Health Services, located 1* floor Grads Dorm. The Leave of Absence Kit
consists of form A (which is the request for your leave). This form is completed by you and your manager. Form B is the

certification of Health care Provider. This form is completed by your physician.

If your leave is unforeseeable you need to contact your manager each day you are absent until you are notified by Employee
Health Services of being on an “Approved Leave of Absence”. Request your manager to contact Employee Health Services to
send you a “Leave of Absence Kit”. Both forms need to be completed and returned to Employee Health Services within 15

days of the date of requesting the “Kit”.

In the event of applying for an Intermittent FMLA, it is understood that it is not in effect until you are notified by Employee
Health Services that is has been approved. Intermittent FMLA’s will not be approved without your physician providing an

estimated likely duration and frequency of periods of incapacity as well as the need for appointments.



For both foreseeable and unforeseeable leave of absences, it is your responsibility to ensure that both form A and form B are

completed and submitted to Employee Services by the specified deadlines.

In the event you incur a qualified “Change in Status” during your leave you must notify your Benefits Office within 90 days
for the birth of a child and 31 days for all other qualified events. If you do not notify the Benefits Office within the time
period, you will not be afforded another opportunity to change your benefits until either another qualified “Change in Status”

occurs or the next “open enrollment” period.

Returning to Work:

Employees are responsible to notify their manager at least 2 weeks prior to their scheduled return to work date. If the
scheduled return to work date is changed, the employee is responsible to notify their manager and employee health as soon as
possible. The employee is also responsible to provide proper documentation to Employee Health that will support the

extension of their leave, or their release to return to work.

Employees must call Employee Health Services at 444-4038 to schedule an appointment prior to their scheduled return to
work date to receive a “Fit for Duty” note. The employee is then responsible to submit this note to their manager before

starting their scheduled shift.



SIDE LETTER:

MEMORANDUM OF AGREEMENT
Between
Rhode Island Hospital
And
Teamsters Local Union No. 251, International Brotherhood of Teamsters

Rhode Island Hospital (the "Hospital") and Teamsters Local Union No. 251, International
Brotherhood of Teamsters hereby agree to the following:

In accordance with Article 37 of the IBT/RIH contract dated April I, 2026, through March 31, 2029,
the following provisions apply:

» Employees hired or transferring into the following Limited English Proficiency (LEP) positions
will receive an additional .40 added to the contractual hourly rate of pay, contingent upon
successfully completing the LEP testing requirements:

o Outpatient Services Representative LEP
o Outpatient Services Medical Assistant LEP
o Patient Accounts Representative LEP

* All LEP positions must be posted through a requisition and awarded to candidates according to the
IBT/RIH contract.

* LEP candidates must successfully pass the appropriate bilingual assessment administered by the
Interpreter Services department.

» If an employee transfers out of an LEP position or no longer performs LEP responsibilities, the .40
additional pay will be removed from the hourly rate of pay.

Auvailability of this program is at the hospital discretion and may be discontinued at any time. The
program and all plan components will be assessed at least one year from the date this document is
signed by the hospital and discussed with the union to determine if the program should be extended
or discontinued.

This agreement is without precedent as to any position that may be taken by the Hospital or the Union
in any other case and will not be referred to in any arbitration or other proceeding except as may be
necessary to enforce this agreement.



SIDE LETTER:

If evening, night or weekend differentials are increased for non-union employees in the same
positions as bargaining unit members at other hospitals in the system during the term of the
2026-2029 agreement, differentials will be increased to the same rate with the same effective
date for similarly situated bargaining unit employees. This side letter will sunset March 31,

2029.



SIDE LETTER ON SWING SHIFTS:

The parties agree that current swing shift MOAs are hereby extended through March 31,
2029. The parties reserve their respective rights regarding the creation of new swing shifts.



SIDE LETTER:

Preceptor Training Program.

Rhode Island Hospital (the "Hospital") and Teamsters Local Union No. 251, International
Brotherhood of Teamsters hereby agree to the following:

In accordance with Article 39, Shift, Weekend and other Differentials of the IBT/RIH
contract dated April I, 2026, through March 31, 2029, the following provisions apply to
Article 39, new section.

Continuing in April 2026, a Preceptor Training program will be offered to RIH Nursing
Assistants (NA's), Patient Care Technicians (PCT's), Unit Secretaries (US), Behavioral
Health Attendant (BHA) to ensure a consistent standard of training is offered, to prepare
NA's, PCT's, US’s, BHA’s to successfully train new employees and to compensate NA's,
PCT's, US’s, and BHA’s for their willingness to train new NA’s, PCT’s, US’s and BHA’s.

NA's, PCT's, US’s and BHA’s who successfully complete the RIH Preceptor Training
program will be eligible to receive preceptor pay in the contractual amount of $1.75 per hour,
effective the start of the first pay period that is at least 60 days after ratification. NA's,
PCT's, US’s and BHA’s who have not completed a preceptor program and are training
employees will be eligible to receive training pay in the contractual amount of $1.25 per
hour.

Preceptor pay will be added to the employee's regular hourly rate, including any overtime,
differential or incentive pay the employee is eligible for.

The Preceptor training program will be four (4)-hours in duration and will be held onsite at
the RIH campus during work hours.

New preceptor candidates must have a minimum of one year of experience. Experienced NA,
PCT, US and BS preceptor candidates must be employed six (6) months at RIH. All program
candidates must be in good standing and not on formal corrective action; manager discretion

may be applied.

Management will work with NA's, PCT's, US’s, and BHA’s interested in attending the
program and will identify candidates by seniority and proficiency with the NA, PCT, US’s,
and BHA’s function. Employees approved by management to attend the Preceptor training
program will register for the program on NetLearning.

NA's, PCT's, US’s, and BHA’s who are approved to attend the program and register for the
program but do not show for class will not be able to attend the program for a minimum of
12 months. Considerations may be made for extenuating circumstances beyond the

employee's control.



Only NA's, PCT's, US’s, and BHA’s who successfully complete the Preceptor Training
program will be eligible to receive preceptor pay. NA's, PCT's, US’s and BHA’s who
complete the program will receive a certificate of completion.

Preceptor pay will only be paid to NA's, PCT's, US’s, and BHA’s if and when they are
actively precepting new NAs and PCTs.

Preceptors will be evaluated annually to ensure training standards are being met. The hospital
reserves the right to remove an employee from the preceptor role should their performance
and/or behavior not meet the expectations and standards of the program.

Availability of this program is at the hospital discretion and may be discontinued at any time.
The program and all plan components will be assessed at least once within 12-months by the
hospital and discussed with the union to determine if the program should be extended or
discontinued.

This agreement is without precedent as to any position that may be taken by the Hospital or
the Union in any other case and will not be referred to in any arbitration or other proceeding
except as may be necessary to enforce this agreement.
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